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Subject Code & Name: - BCOIMDSCO1: Financial Accounting— I

Teaching and Evaluation Scheme:

_

INTERNAL EXTERNAL
L T ) o4 Total TH PWE TH PWE
-+ | O 0 E 50 0 50 0
Programme Name B.Com
‘Semester ' 1 BT
Course Code BCO01MDSCO01
Course Title Financial Accounting— I
Course Content Type Thoses N
(Th./Pr) - | -
Course Credit RS .
Sessions+ Lab. Per Week - | 4 ...
‘Total Teaching/Lab. Hours -~ | 60 Hours

* 2 Laboratory = 1 Sessmn

. To Learn Fundamental Accounting Cozf&cepts and Prmcxples
. To Get Inside About Accounting Standards
. To Solve Problems in Piecemeal _Dlsullgutlon of Cash among Partners

. To Create and Record Joint Venture Accounts

On the Completion of this course, students will able to:
1. Understand Fundamental Accounting Concepts and Principles
2. Apply Accounting Standards
3. Analyze and Solve Problems in Piecemeal Distribution of Cash among Partners
4. Create and Record Joint Venture Accounts
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Detailed Contents

UNIT

TEACHING
TOPIC/SUB-TOPIC HOURS

INTRODUCTION TO FINANCIAL ACCOUNTING

Meaning & Nature, Objectives, Characteristics, Users of financial
accounting, Book Keeping and Recording business transactions 15
(brief), accounting concepts and conventions, Generally Accepted
Accounting Principles (GAAP),

11

INTRODUCTION TO ACCOUNTING STANDARDS
International Financial Reporting Standards (IFRS): Need and
procedures, Convergence to IFRS, Distinction between Indian 15
Accounting Standards (Ind ASs) and Accounting Standards (ASs).
Study of Ind AS-1

111

ACCOUNTS OF PIECEMEAL DISTRIBUTION OF CASH
AMONG PARTNERS

Introduction, Meaning and Objectives Classification of liabilities
The order of discharging liabilities in piecemeal distribution of cash 15
Order/Method of Payment of Cash to Partners:

Surplus Capital Method (Proportionate Capital Method) Maximum
Loss Method \

Practical Questions of both methods to be covered

JOINT VENTURE ACCOUNTS
Introduction-Meaning and characteristics of Joint Venture
Accounting procedure for Joint Venture transactions

Various methods for Joint Venture Accounting
Recording Joint Venture transactions by only one partner
Recording Joint Venture transactions by all partner 15
Joint Venture for goods sending on consignment

Independent books for Joint Venture when a separate Joint Bank
Accounting is used

Memorandum Joint Venture Account

- Practical Questions
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1. Dr. M. A. Arulanandam and Dr. K. S. Raman, Advanced Accountancy (Vol. I & II),

Edition 2023, Himalaya Publishing House, Mumbai

2. Robert N Anthony, David Hawkins, Kenneth A. Merchant, Accounting: Text and Cases.
McGraw-Hill Education

3. Charles T. Horngren and Donna Philbrick, Introduction to Financial Accounting, Pearson
Education.

4. J.R. Monga, Financial Accounting: Concepts and Applications. Mayur Paper Backs,
Delhi.

5. M.C.Shukla, T.S. Grewal and S.C.Gupta. Advanced Accounts. Vol.-I. S. Chand & Co.,
Delhi.

6. S.N. Maheshwari, and. S. K. Maheshwari. Financial Accounting. Vikas Publishing House,
New Delhi.

7. Deepak Sehagal. Financial Accounting. Vikas Publishing H House, New Delhi.

8. Bhushan Kumar Goyal and HN Tiwari, Financial Accounting, International Book House

9. Goldwin, Alderman and Sanyal, Financial Accounting, Cengage Learning.

10. Tulsian, P.C. Financial Accounting, Pearson Education.

11. Compendium of Statements and Standards of Accounting, The Institute of Chartered
Accountants of India, New Delhi

4 0
1
3

L:: Lecture, T:: Tutorial , P::Practical
PWE:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCOIMDSCO02: Business Accounting— I

Teaching and Evaluation Scheme:

Credits
INTERNAL EXTERNAL

 # i ) P Total TH PWE TH PWE
4 0 0 4 50 0 50 0
Programme Name . B.Com
Semester 1
Course Code ' BCO1MDSCO02
Course Title ~ | Business Accounting— I
Course Content Type Th.
(Th./Pr.)
Course Credit _ -+
Sessions+ Lab. Per Week 4

Total Teaching/Lab. Hours - 60 Hours
* 2 Laboratory = 1 Session '

. To study Accounts of Professional Persons. :
. To Calculate and Prepare Accounts of Hire Purchase System.
. To learn Various Methods of Current and Average Due Date Account.

4. To Demonstrate the Accounting Treatment of Replacement Accounting.

On the Completion of this course, students will able to:
1. Understand Accounts of Professional Persons.
2. Calculate and Prepare Accounts of Hire Purchase System.
3. Outline Various Methods of Current and Average Due Date Account.
4. Demonstrate the Accounting Treatment of Replacement Accounting.
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

ACCOUNTS OF PROFESSIONAL PERSONS

Introduction-Meaning
e Important accounting terms related to professional persons
e Accounting system: Cash Basis and Mercantile [Accrual]

basis

I e Accounting treatment for Professional Persons’ Annual 15
Accounts

e Practical Questions relating to Professional Persons such as,
Solicitors, Chartered Accountants, Doctors and Medical
Practitioners Architectures , Engineers, Consultants
Advocates-Lawyers

HIRE PURCHASE SYSTEM
« Introduction and Meaning
« Concept of Hire Purchase Agreement
« Important accounting terms related to hire purchase system;
* Difference between Installment system and Hire Purchase

system

II « Accounting treatments under Hire Purchase Equivalent to 15
CashPrice Method

* Accounting treatments under Hire Purchase Trading
AccountMethod:

* Debtors Method

* Stock & Debtors Method

* Practical Questions

ACCOUNT CURRENT AND AVERAGE DUE DATE
* Introduction & Meaning of account current

* Preparation of Account Current:
A. Forward Method
II 3. Epoque or Backward Method 15
&8 Daily Balance Method
* Introduction & Meaning of average due date
* Steps involved in calculating average due date

* Practical Questions

l: | Dist. Narma |
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REPLACEMENT ACCOUNTS
- Introduction & Meaning of Replacement

- Concept of Capital-Revenue transactions

- Classification of transactions with Examples 15
- Replacement expenditures

- Allocation of Replacement expenditures: Revenue Capital
- Accounting Treatments: Journal ledger entry and Accounts

- Practical Questions

. Dr. M. A. Arulanandam and Dr. K. S. Raman, Advanced Accountancy (Vol. I & II),
Edition 2023, Himalaya Publishing House, Mumbai -

2. Robert N Anthony, David Hawkins, Kenneth A. Merchant, Accounting: Text and Cases.
McGraw-Hill Education

3. Charles T. Horngren and Donna Philbrick, Introductlon to F mancnal Accounting, Pearson
Education. y an

4. J.R. Monga, Financial Accountmg Concepts and Appllcatlons Mayur Paper Backs,
Delhi.

5. M.C.Shukla, T.S. Grewal and S.C .Gupta. Advanced Accounts. Vol -1. S. Chand & Co.,
Delhi.

6. S.N. Maheshwari;and. S. K. Maheshwari. Financial Accou’nting. Vikas Publishing House,
New Delhi.

7. Deepak Sehagal. Financial Accounting. Vikas Publishing H House, New Delhi.

8. Bhushan Kumar Goyal and HN Tiwari, Financial Accounting, International Book House

9. Goldwin, Alderman and Sanyal, Financial Accounting, Cengage Learning.

10. Tulsian, P.C. Financial Accounting, Pearson Education.

11. Compendium of Statements and Standards of Accounting, The Institute of Chartered
Accountants of India, New Delhi

L:: Lecture, T:: Tutorial , P::Practical

PWE:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCOIMECCO1: Principles of Business Management-I

Teaching and Evaluation Scheme:

Skt T il INTERNAL EXTERNAL

g &5 T P Wotal S5aty 1 TH PWE TH PWE

4 0 0 B 50 0 50 0
’| Programme Name B.Com

Semester © -+ £, 1

Course Code : - BCOIMECCOI

Course Title Principles of Business Management-I

Course Content Type Th

(Th./Pr.) 3

Course Credit ,_ 4

Sessions+ Lab. Per Week . | 4 ...

Total Teaching/Lab. Hours - 60 Hours

* 2 Laboratory = 1 Session

. To Understand the Basic Concept of Management and its Other Aspects.
. To Apply the Functions of Planning and Decision Making. ‘

. To Learn the Organising and Delegation of Authority.

. To know the Controlling, Budgetary Control and Break-Even Analysis.

On the Completion of this course, students will able to:
1. Recite the Basic Concept of Management and its Other Aspects.
2. Apply the Functions of Planning and Decision Making.
3. Understand the Organising and Delegation of Authority.
4. Classify Controlling, Budgetary Control and Break-Even Analysis.
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Detailed Contents

1. Principles & Practices of Management by L 'M Prasad
2. Basu, C. R., Business Organization and Management, McGraw Hill Education.

3. Kaul, V.K., Business Organisation and Management, Pearson Education, New Delhi
4

5

TEACHIN
UNIT TOPIC/SUB-TOPIC G HOURS
Introduction to Management
I Meaning and Definition, Features, Objectives, Managerial Functions 15
(POSDCORB), Significance, Managerial Roles & Skills.
Scientific Management: Concept, Importance
Planning & Decision Making
Planning: Meaning and Definition, Features, Importance,
I Limitations, Types/elements of plans, Steps in Planning Process. 15
Decision Making: Meaning & Characteristics, Steps in Decision
Making Process, Types of Decisions.
Organising
Concept, Process, Principles of organization, Delegation of
11 Authorities: meaning, importance & process, Centralization & 15
Decentralization, Types of Organisation : line, functional, line and
staff.
Controlling
Concept, Nature, Importance, Steps in control process, Types of
IV | control, Techniques of Control : (A) Budgetary control-meaning, 15

objectives, advantages & limitations (B) Break Even Analysis-
concept, uses & limitations. .

. Koontz and Weihrich, Essentials of Management, McGraw Hill Education.
. Burton Gene and Manab Thakur; Management Today: Principles and Practice; Tata
McGraw Hill, New Delhi.
6. Chhabra, T.N., Business Organisation and Management, Sun India Publications, New
Delhi
7. Text and Cases of Human Resource Manament by P SubbaRoa
8. Gupta CB, Modern Business Organisation, Mayur Paperbacks, New Delhi

https://ugcmoocs.inflibnet.ac.in/view_module_pg.php/384

L:: Lecture, T:: Tutorial , P::Practical
PWE:: Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCOIMECC02: Business Economics-I

Teaching and Evaluation Scheme:

ﬁ

INTERNAL EXTERNAL
L ; i T Total TH PWE TH PWE
4 0 0 4 50 0 50 0
Programme Name B.Com
Semester 1
Course Code BCOTMECC02
Course Title Business Economics-1
Course Content Type Th.
(Th./Pr.) :
Course Credit 4
Sessions+ Lab. Per Week 4

Total Teaching/Lab. Hours | 60 Hours -
* 2 Laboratory = 1 Session '

1. To Learn the Various Definition of Economics and Utility.
2. To Know the Difference between the Demand and Supply.
3. To Study the Elasticity of Demand and its Types.

4. To Understand the Concept of Cost, Revenue and Production.

On the Completion of this course, students will able to:
1. Remember the Various Definition of Economics and Utility.
2. Contrast between the Demand and Supply.
3. Understand the Elasticity of Demand and its Types.
4, Classify the Concept of Cost, Revenue and Production.




fdean 31 e gfaafadt
Birsa Munda Tribal University

eroAfaussT, fA. sefar  Rajpipla, Dist. Narmada

Established by Tribal Development Department, Govt. of Gujarat

School of Commerce
B.Com. Programme

Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

Introduction of Economics

Definitions — Adam Smith, Marshall, Robbins, Samuelson, Jacob
I Viner; Microeconomics and Macroeconomics — Meaning and 15
Characteristics of Utility, Law of Diminishing Marginal Utility;
Indifference Curve — Characteristics; Budget Line — Consumer’s
Equilibrium.

Demand and Supply Analysis

Law of Demand with the help of Utility Analysis; Lawof Supply —

II Meaning — Factors affecting supply; Price determination in terms of 15
demand and supply; Change in Demand — Expansion, Contraction
and Shift of Demand.
Elasticity of Demand

Elasticity of demand — Meaning, Types; Price elasticity — Income
elasticity — Cross elasticity — Advertising elasticity; Price elasticity of
11 demand — Meaning, Types,Factors, Methods, Importance; Income elasticity
of demand — Meaning, Types, Factors affecting price elasticity of demand
Cross elasticity of demand — Meaning, Types; Advertising elasticity of
demand — Meaning.

Cost, Revenue and Production:- Money Cost, Opportunity cost
Short Run and Long Run cost curves — Fixed cost — Variable cost —
Total cost — Average fixed cost— Average variable cost — Average
v cost — Marginal cost; Relationship between Average cost and 15
Marginal cost; Revenue — Various types of Revenue under different
markets; Production - Meaning, Characteristics, Production
Function; Law of Variable Proportion. — Returns to scale, Production

iossibiliti curve, iso iuant. iso cost, irod_ucer’s eiuilibrium.

1. K. K. Dewett and Varma: Elements of Economic Theory

2. H. L. Ahuja: Advanced Economic Theory

3. Varshney and Maheshwari: Managerial Economics

4. D. N. Dwivedi: Managerial Economics

5. M .L. Seth: Micro Economic

6. H. Craig Peterson and W. C. Lewis: Managerial Economics

15

L:: Lecture, T:: Tutorial , P::Practical
PWE:: Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCOIMECCO03: Financial Services-I

Teaching and Evaluation Scheme:

ﬁ

_ w2 = INTERNAL EXTERNAL
| TR 0 ) Total TH PWE TH PWE
4 0 0 4 50 0 50 0
Programme Name B.Com
Semester 1
Course Code AR BCOIMECCO03
Course Title Financial Services-I
Course Content Type Th
(Th./Pr.) :

Course Credit 4
Sessions+ Lab. Per Week 4
Total Teaching/Lab. Hours 60 Hours

* 2 Laboratory = 1 Session

. To enable students with Fundamental Concept of Financial Services and Present Scenario.
. To Know the Basic Concepts of Mutual Funds and its Working in India.
. To Understand the Concept and Functioning of Venture Capital.

. To Classify the Various Functions of Merchant Barking.

On the Completion of this course, students will able to:
1. Understand Fundamental Concept of Financial Services and Present Scenario.
2. Describe the Basic Concepts of Mutual Funds and its Working in India.
3. Explain the Concept and Functioning of Venture Capital.
4. Classify the Various Functions of Merchant Banking.

I %
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Detailed Contents

UNIT

TOPIC/SUB-TOPIC

TEACHING
HOURS

Financial Services

Meaning, Characteristics, Objectives, Scope of financial services,
Factors related the growth of financial services sector prior to the
economic liberalization, Causes for financial innovations, Innovative
Financial Instruments, Problems/Challenges facing the financial
services sector, Present scenario

15

I1

Mutual Fund

Meaning, Origin, Types, Importance, Risks, Organization and
Operation of the fund, Facilities available to investors, Introduction
to AMFI, Selection of fund, Mutual funds in India, Reasons for slow
growth of mutual funds (Limitations), Future of mutual funds
industry, Introduction to NAV

15

I11

Venture Capital

Introduction, Concept & Features of Venture Capital, Importance,
Process & Stages in venture capital, Methods, Disinvestment
Mechanism, Development of Venture Capital in India, Future of
Venture Capital in India

15

IV

Merchant Banking
Definition, Origin, Functions, Qualities required in mer\chant banker,
Merchant banking in India, Problems of merchant bankers

15

B R I R N B

Dr.S.Guruswamy, “Financial Markets And Institutions”
Dr.MukundMahajan,NiraliPrakashan, “Financial Institutions And Markets”
Dr.S.Guruswamy, “Financial Services And Markets™.
E.Gordon, Dr.K.Natrajan, “Financial Markets and Services”- ,Himalaya Publishing

House

L:: Lecture, T:: Tutorial , P::Practical

PWE:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCOIMECC04: Banking & Finance-I

Teaching and Evaluation Scheme:

_

INTERNAL EXTERNAL
L T P Total TH PWE TH PWE
4 0 0 4 50 0 50 0
Programme Name B.Com
Semester bl
Course Code g BCO1MECC04
Course Title Banking & Finance-I
Course Content Type Th
(Th./Pr.) =
Course Credit 4
Sessions+ Lab. Per Week C S—
Total Teaching/Lab. Hours 60 Hours

* 2 Laboratory = 1 Session

. To Learn the Concept and Functions of Banks in India.
. To Understand the Post Independence Banking and its Structure.
. To Know the Banking Regulation Act 1949.

. To Study the Nationalization of Bank in Post and Pre Independence of India.

On the Completion of this course, students will able to:
1. Remember the Concept and Functions of Banks in India.
2. Explain the Post Independence Banking and its Structure.
3. Understand the Banking Regulation Act 1949.
4. Simplify Nationalization of Bank in Post and Pre Independence of India.
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Detailed Contents

UNIT

TOPIC/SUB-TOPIC

TEACHING
HOURS

INTRODUCTION & EVOLUTION OF BANKING IN PRE
INDEPENDENT ERA

Introduction, Meaning and Definition, Characteristics / Features of
Bank, Nature of banking, Origin of banking, Functions of banking
in India, Fund base incomes and non-fund base incomes
Introduction, Evolution of banking in Pre-Independence Period
(1786-1947), Pre-Independence Banks in India, Functions ofbanks
during pre-Independence Banks

15

I1

DEVELOPMENT OF BANK IN POST INDEPENDENCE ERA
Introduction, Development of banks in Post-Independence Period
(1947-1991), Post-Independence Banks in India, Functions of banks
during post- Independence Banks, Structure.of banks in Post-
Independence Period, Role of banking in economic development in
Post-Independence Period.

15

111

BANKING REGULATION ACT, 1949

Banking Regulation Act, 1949: History; Social control; BankingRegulation
Act as applicable to banking companies and public sector banks; Banking
Regulation Act as applicable to Co- operative banks

15

v

£ W N -

il

NATIONALIZATION OF BANKS

Introduction and Concept, Reasons for nationalization of banks, Pre-
Independence phase, Post-Independence phase, Role of Nationalized
Banks in economic development in Pre and Post- Independence
Period

Basu A.K: Fundamentals of Banking- Theory and practice; A Mukerjee and co
Sayers R.S: Modern Banking; Oxford University Press.
Panandikar S.G. and Mithani DM: Banking in India; Orient Longman.

Sundharam and Varshini, “Banking Law, Theory and Practices”, Sultan Chand & Sons,
2003,

B. Santhanam, “Banking and Financial System”, Margham Publications, Chennai, 2006.

15

L:: Lecture, T:: Tutorial , P::Practical
PWE:: Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCO1IDCCO01: Mathematics for Commerce-I

Teaching and Evaluation Scheme:

_

CCE SEE
L T P Total TH PWE TH PWE
3 0 0 4 50, 0 50 0
Programme Name 1. B:Com “
Semester N1 (
Course Code BCOiIDCCOI ———
Course Title . *£ ¢/ / Mathematlcs for Commerce-l
Course Conte{lt'ifr’ﬁic ) S T DA
LIIVY N/ // M / BN\
Course Credit/ s f/// &\ /4~ __ \ - \ @AWY
Sessions+ Lab Per Week fl 4 e TSN Y R\ A
Total Tegchmg/Lab.Houxs /| 60 Hours \ € 11
* 2 Laboratery = 1 Session = = & N, 4 Q) «

1)

....................

On the Completion of this course, stu
1. Understand and Apply Functl !
2. Describe and Compare different Set Theones
3. Ability to Manipulate and Solve Metri¢s 7 ©

4. Apply Interpolation and Extrapolation Methods
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Detailed Contents

UNIT

TEACHING

TOPIC/SUB-TOPIC HOURS

Function and Limit :

Concept of a single variable (linear, quadratic and exponential
function only) Domain, co-domain, and range of a function. Concept 15
of limit of a function, Rules of limit, Simple examples where is in a
polynomial or rational function.

I1

Set Theory and Determinants :

Sets, Subsets, Equality of two sets, null set, universal set, power set,
complements of a set, union and intersection of sets, difference of
two sets. Venn Diagram (Concept only). Laws-of algebra of sets, De 15
‘Morgan laws and Cartésian Product -of two "sets. Determinants:
Meaning, Determmants and .théir basic properties. of determinant
(without “Proof;, wnhout examples), Cramer's :Meéthod. (For two
variables) ¢

111

Matrix: ' \O

Type of matnces Square Null, Identity; Transpose of Matrices,
Symmetnc, Skew symmetric, Singular, Non Singular, Inverse, 15
A Adjoin 'of 'matrix. Matrices - scalar multiplication, Addition,
: 'Sﬁbtractlon Multlphcatlon Solutlon of a system of two lmear
equations using matnx

IV

Interpolation and Extrapolation: : ' '
Meaning of Interpolatlon and Extrapolatlon Assumptlons Importance of

Interpolation and Ex]:rapo]atlon Operators ‘A and E (wuhout proof)
Methods of fnterpolatmn and_Extrapolation;}. Newton's Method 2.
Binomial expansion method3. Lagranges method and examples on these

15

S it ke

methods (Simple ﬁxamples}

Kapoor, V. K.: Business Mathematics, Sultan Chand and Sons, New Delhi.

Soni, R. S.: Business Mathematics, Pitamber Publishing House.

Trivedi and Trivedi: Business Mathematlcs ‘Pearson India Limited. New Delhi.
Business Mathematics-1, Garg Publication, Ahmedabad.

Allen R.G.D.: Basic Mathematics, Macmillan, New Delhi.

Vohra N.D.: Quantitative Techniques in Management, Tata McGraw Hill, New Delhi.
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1. https://youtu.be/1wsF9GpGd00

2. https://youtu.be/OAh573i_gn8
3. https://youtu.be/GGQnglp0YGI

L:: Lecture, T:: Tutorial , P::Practical
CCE::Continuous and Comprehensive Evaluation

(CCE Theory includes Mid Semester Examination, Assxgnment “MCQ quizzes, Seminar,
Reﬂectwe notes, class part1c1pat10n case analysts and presentatlon sllp tests (announced/

PWE:: Practical Work Exammatlon o g

(PWE includes Laboratory prachcal Work project work vxva 51mulat10n exercme work etc.)

SEE::Semester End Eval_uatlpn O/ . |

|
.
B
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Subject Code & Name: - BCO1IDCC02: Export Import Management-I

Teachiﬁg and Evaluation Scheme:

_

INTERNAL EXTERNAL
L T P Total TH PWE i s PWE
4 0 0 4 50 0 50 0
Programme Name B.Com
Semester 1
Course Code BCO1IDCCO02
Course Title | Export Import Management-I
Course Content Type Th
(Th./Pr.) g
Course Credit | 4
Sessions+ Lab. Per Week 4
Total Teaching/Lab. Hours 60 Hours
* 2 Laboratory = 1 Session.

. To know the Export-Import Regulatory Frameworks.
. To Learn Knowledge of Export Sales Contracts.
. To Analyze and Manage Export-Import Documentation. _

. To Evaluate and Create Payment SO__]}l_tiOI{S__ 1in Export-Import Transactions.

On the Completion of this course, students will able to:
1. Understand Export-Import Regulatory Frameworks.
2. Apply Knowledge of Export Sales Contracts.
3. Analyze and Manage Export-Import Documentation.
4. Evaluate and Create Payment Solutions in Export-Import Transactions.
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS
Export Import Trade and its Regularity
Frameworks
I ExportFormalities- Introduction, Different Acts Related to 15

Export-Import, EXIM Policy, Registration Formalities, General
Provision regarding Export and Imports, Deemed Exports

Export Sales Contracts

Legal Aspect of Export Contract, Domestic & Export Sales
II Contract, Elements of Export Contract, International 15
Contract Terms (Incoterms) Frustration ofContract, Methods
of Dispute Settlement: International Arbitration

Export Import Documentation

1 Export Import Documentation- Introduction, importance,

types of documents, Commercial Documents, Legal "
Documents (Regularity), Import Documents.
Terms of Payments _

rv | Export-Import Payments-Introduction, Types of payments, 15

forms of LCs, Parties in documentary credits(LoC), Details in
LC, Types of LCs, Documents required under LCs.
[Reference BoGe iy o B W e |
How to Export — Nabhi Publication

How to Import — Nabhi Publication

Export Management- D C Kapoor, Vikas Publishing House Pvt. Ltd.

India’s Export Policy- Puspa Tarafdar, Deep & Deep Publication Pvt. Ltd.
Dynamics of Indian Export Trade-Pratima Dikshit, Deep & Deep Publication

Pvt. Ltd.
6. Import: Do it Yourself-M I Mahajan, Snow White Publication.

7 Exiort: Do it Yourself-M I Maha'ian, Snow White Publication

L:: Lecture, T:: Tutorial , P::Practical

Wb B W N -

PWE:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCO1IDCCO03: Business Environment-I

Teaching and Evaluation Scheme:

Credits
2 : INTERNAL EXTERNAL
L ) i ) Total TH PWE TH PWE
4.5 10 0 4 50 0 50 0
: Programme Name B.Com
Semester 1
Course Code = BCO1IDCC03
Course Title Business Environment-I
Course Content Type Th
(Th./Pr.) ;
Course Credit J 4
Sessions+ Lab. Per Week 4

Total Teaching/Lab. Hours 60 Hours
* 2 Laboratory = 1 Session

. To Get the Understanding Economic, Social, and Political Environments
. To learn Knowledge of Business Policies
. To Analyze and Evaluate Export-Import Policies

. To know the Solutions for Speecial Economic Zonés

On the Completion of this course, students will able to:
1. Understand and Describe Economic, Social, and Political Environments
2. Apply Knowledge of Business Policies
3. Analyze and Evaluate Export-Import Policies
4. Create Solutions for Special Economic Zones
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faean 31 raes gfaafeet
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Detailed Contents

UNIT

TOPIC/SUB-TOPIC

TEACHING
HOURS

Basic concept of Economic Environment

Meaning, Elements of Economic Environment, Concept of
Social and Cultural Environment, Components of Socio-
cultural Environment, Effects of Social Environment on
Business, Political Environmentand its components, Role
of Government towards

Business.

15

II

Policies for Business Environment

Capital Transfer Policy, Technology Policy, Technology
Policy in Respect to Different Sectors of Economy, India’s
science and Technology Policy, Investment Policy, Foreign
Direct Investment, Advantage and Disadvantage of FDI,
Policy of Brawn Dots and Green Dots.

15

I11

Export-Import (EXIM) Policy

Meaning, Objectives of Export Import Policy, Export
Promotion Policy ~of India, Import Substitution Policy,
Foreign Trade Policy of 1991, Foreign Trade Policy 2009-
14. Critical Evaluation of Foreign Trade Policy, Recent
Foreign Trade Policy of India.

15

IV

Special Economic Zones
Meaning, Beginning of SEZs, SEZ Act 2005, Features and
Incentives in SEZs, Performance and Progress of SEZs in
India, Problems Arising out of Special Economic Zones,
Recent Changes in SEZ Policy, Basic Difference Between
India and China on theDevelopment of SEZs.

1. Indian Economy since Independence by Uma Kapila

2. Indian Economy-Environment and Policy by Dhingra I.C.

3. Economic Environment of Business by Mishra & Puri.

4. Business Environment-Tax and Cases by Francis Cherunilam
5. Second Generation Economic Reforms in India by Dutta R,

15

L:: Lecture, T:: Tutorial , P::Practical
PWE:: Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

<]
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Subject Code & Subject Name: BCOIAECCO1 English Language Skills-I

Teac’llling' and Evaluation Scheme:

_

CCE SEE
L T P Total TH PWE TH PWE
2 - - 2 50% 00 50% 00
Programme Name B.Com.
Semester Semester 1
Course Code BCO1AECCO1
Course Title English Language Skills-I
Course Content Type (Th./Pr.) Theory
Course Credit 2
Sessions+ Lab. Per Week : 1 N/A
Total Teaching/Lab. Hours | 30 Hours
* 2 Laboratory = 1 Session "

1. To develop a foundational understanding of English grammar and vocabulary.
2. To enhance reading comprehension skills.
3. To improve basic writing skills for effective communication.

On the Completion of this course, students will able to:

1. Construct grammatically correct sentences.
2. Demonstrate the ability to understand and analyze written texts.
3. Produce clear and coherent written paragraphs.
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS
Basic Grammar and Vocabulary
e Introduction to Parts of Speech
I e Tenses, Articles, and Prepositions ' 15

e Basic Vocabulary: Word Formation, Synonyms, and
Antonyms

Education.

Reading and Writing Skills

e Reading Comprehension Techniques
I e Sentence Structure and Paragraph Writing 15
e Basic Listening and Speaking Skills

R T R R B

e Murphy, Raymond. English Grammar in Use. Cambridge University Press.
e Redman, Stuart. English Vocabulary in Use. Cambridge University Press.
e Nuttall, Christine. Teaching Reading Skills in a Foreign Language. Macmillan

L:: Lecture, T:: Tutorial , P::Practical

CCE::Continuous and Comprehensive Evaluation

(CCE Theory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE::Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

SEE::Semester End Evaluation
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Subject Code & Subject Name: BCOIAECC02 Fundamentals of

Communication Skills

Teaching and Evaluation Scheme:

fean Fje1 grass gfAafded

Birsa Munda Tribal University

Established by Tribal Development Department, Govt. of Gujarat

Credits
CCE SEE
L T P Total TH PWE TH PWE
2 - E 2 50% 00 50% 00
Programme Name B.Com.
Semester | Semester 1
Course Code BCO1AECCO02
Course Title ' | Fundamentals of Communication Skills
Course Content Type (Th./Pr.) = Theory
Course Credit i 2
Sessions+ Lab. Per Week % W NA
Total Teaching/Lab. Hours {30 Hours
* 2 Laboratory = 1 Session_ '

e To introduce the fundamentals of communication.
e To develop effective speaking and listening skills.
e To enhance presentation and group discussion abilities.

On the Completion of this course, students will able to:

e Understand the process and types of communication.

e Demonstrate effective verbal and non-verbal communication.
e Participate actively in group discussions and presentations.

(o7
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS
Unit 1: Fundamentals of Communication
e Communication Process, Types, and Barriers 15
I e Importance of Effective Communication

e Non-verbal Communication: Body Language, Facial
Expressions, Proxemics, Chronemics, Vocalics

Education.

Unit 2: Effective Speaking and Listening

e Techniques for Effective Speaking: Clarity, Tone, and

1 Body Language 15

e Active Listening Skills

e Introduction to Presentation Skills

e Adler, Ronald B., and Jeanne Marquardt Elmhorst. Communicating at Work:
Principles and Practices for Business and the Professions. McGraw-Hill

e Lucas, Stephen. The Art of Public Speaking. McGraw-Hill Education.
e Duck, Steve, and David T.. McMahan. Communication in Everyday Life: The
Basic Course Edition with Public Speaking. SAGE Publications.

L:: Lecture, T:: Tutorial , P::Practical

CCE::Continuous and Comprehensive Evaluation

(CCETheory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE::Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

SEE::Semester End Evaluation & '
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Subject Code & Name: - BCOISECCO01: Fundamentals of Computer and Office Automation

Packages-I

Teaching and Evaluation Scheme:

_

CCE SEE
L T P Total TH PWE TH PWE
1 0 1 2 0.25 - 0.5 0.25
Programme Name B.Com.
Semester A1
Course Code BCOISECCO1
Course Title . Fundamentals of Computer and Office Automation Packages-I
f’[?h‘fr/;iz_;:omem Typel__ ; 'Theor)fi’Pr&fctical
Course Credit R 2
Sessions+ Lab. Per Week, " 142*
Total Teaching/Lab. Hours | 30 Hours
* 2 Laboratory = 1 Session

1. This course would make students acquainted with basies of computers.
2. Students can develop skills foreffective use of Office Automation Tool.

Basic Understanding and Operating of Computer System

On the completion of this course, students will able to:
1. Explain the basic structure of computer and number system.

2. Summarize the Software and Operating System.

3. Apply and analyze various features into the documentation and presentation

25
Page 10f3
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

Basic of Computers

Computer, Data Processing, Characteristics of Computer, History of

computer, Computer Generations, Basic Organization of Computer,

I Classification of computer (Analog, Digital, Hybrid, micro, mini, 15
mainframe and super Computers), Number System (Decimal,
Binary, Octal, Hexadecimal), Basic Binary Arithmetic, Introduction
to Computer Code (ASCII, BCD, EBCDIC, UNICODE)

Software Types:

Overview of System software and application software, Operating

system, Utility software, drivers, compilers and interpreters. Virus,

features, types of viruses, virus detection prevention and cure.

Operating system: i

Windows: Desktop, Control Panel, Driver installation, create users,

11 manipulate taskbar, power management, Install new peripheral etc. 15

DOS: Basic Commands of DOS.

Office Automation Fundamentals

Introducing MS-Word, creating and formatting text documents, mail

merge, page setup, creating table.

Introducing  MS-Power point, creating presentation, enhancing

presentation using multimedia. :

1. Computer Fundamentals Concepts, System & Application By: P. K. Sinha Publisher: BPB

2. Microsoft Office 2019 for Dummies, Publisher: Wile

https://edu.gefglobal.org/en/topics/office/
https://www.computer-pdf.com/tutorials-ms-office-basics
https://www.tutorialspoint.com/word/index.htm
https://www.tutorialspoint.com/powerpoint/index.htm

i adlt,

Windows OS and MS-Office

/) "2‘} \ Page 2 of 3
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List of Sample Practical

I8 Create/Delete a directory and files using DOS commands.

2. Create/Delete a files and folder in Windows.

& Prepare a Bio-data in MS-Word.

4 Prepare an invitation to invite your friends to your birthday party. Prepare at least five

letters using Mail Merge.

Create and Design Admission/Enquiry Forms etc.

Design E-book cover pages / Magazine front/ books front/back page using cover page

option in Insert Menu.

7. Create Business Cards using Shapes, text, and colours.

8. Make books content page or index page

9. Use smart art and create organization charts

10.  Create a slide show presentation about BMTU.

11.  Create slides with your own contents and decorate the text usmg Text Fill, Text Effect,
Shape Outline, Shape Fill, and Shape Effect.

12.  Create slides of your choice and give custom animation effects

Ll ot

L:: Lecture, T:: Tutorial , P::Practical
CCE:: Continuous and Comprehens:ve Evaluation

(CCE Theory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE:: Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

SEE:: Semester End Evaluation

|| Dist. Narmade Page 3 of 3
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B.Com. Programme
Subject Code & Name: - BCOISECCO02: Entrepreneur Skill-I

Teaching and Evaluation Scheme:

_

INTERNAL EXTERNAL
& T P Total - TH PWE TH PWE
2 0 0 2 25 0 25 0
Programme Name B.Com
Semester 1 =
Course Code 7 1 BCOISECCO02
Course Title Entrepreneur Skill-I
Course Content Type Th
(Th./Pr.) 5
Course Credit / A 2
Sessions+ Lab. Per Week 2
Total Teaching/Lab. Hours - 30 Hours

* 2 Laboratory = 1 Session

1. To learn the elementary concept of entrepreneur, rural and women entrepreneurship skill
2. To Apply the knowledge of Entrepreneurship Development. _

On the Completion of this course, students will able to:
1. Understand the fundamentals of entrepreneurship, rural and women entrepreneur
2. Apply the Knowledge of Entrepreneurship Development
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

Fundamentals of Entrepreneurship

Concept of entrepreneur & entrepreneurship - Functions of
Entrepreneur - Types of Entrepreneur - Qualities of successful 15
entrepreneur - Rural & Women Entrepreneurship (Conceptual
clarity only) - Role of entrepreneurs in Indian economic
development

Entrepreneurship Development

Concept & need of EDP — Phases of EDP — Process of EDP — Role of 15
government — Role of EDII & CED, Schemes to promote student
startup i.e. SSIP

I1

Entrepreneurship Development by S.S.Khanka

Entrepreneurship Development and Project Management by Neeta Baporikar
Entrepreneurial Development by Gupta and Shrinivasan.

Dynamics of Entrepreneurial development & Management by Vasant Desai, Himalaya
Publications,

5. Project : Planning, Analysis, Selection , Implementation & Review by Prasanna Chandra

AW =

L:: Lecture, T:: Tutorial , P::Practical
PWE:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code& Name: - BCOISECCO03: Yoga in Practice

Teaching and Evaluation Scheme:

Credits
CCE SEE
L T P Total TH PWE TH PWE
2 N/A N/A 2 25 N/A 25 N/A

Programme Name B.Com
Semester 1

Course Code BCO1SECC03
Course Title Yoga in Practice
Course Content Type Th.

(Th./Pr.)

Course Credit 2

Sessions+ Lab. Per Week 2

Total Teaching/Lab. Hours 30 Hours

* 2 Laboratory = 1 Session

e Explain the concept of yoga in the contemporary context as well as for personal growth and

development. - ' \

e Reflect on one’s capabilities ‘and ways to enhance them so as to utilize the same in a better
way '

e Develop physically, mentally, socially, emotionally and spiritually.

N/A

On the Completion of this course, students will able to:

e Understanding ways to harmonies the body and mind through Yoga.

e Disciplining the mind through practicing Yoga.

e Particularity about the Yoga Darshan through the selected topics of Yoga Philosophy based
on Patanjala Yogasutra.
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Detailed Contents

TEACHING

UNIT TOPIC/SUB-TOPIC HOURS

* Yoga: Asana, Pranayama and dhyana
Yoga-Meaning and History

Understanding Asana and Pranayama

Asana: the basics

Significance of Asana 15
Surya Namaskara

Nadi shodhan Pranayama
Effect of Pranayama
Importance of Dhyana

VVVVVVVYY

+» Pantanjali’ Yogasutra and Chakra

Introduction of Patanjali

The Eight-Fold Yoga (Astanga Yoga)

i) Yama ii) Niyama iii) Asana iv) Pranayama v) Pratyahara
II vi) Dharana vii) Dhyana viii) Samadhi 15
Pantanjali’ 'Yogasutra: a summary

Chakras:- Muladhara, Swadhisthana, Manipura, Anahata,
Vishuddha, Ajna, Sahasrara

>
>

Y V¥V

1. Dasgupta, S, The Study of Patanjali. Calcutta: University of Calcutta Press, 1920.

2. Patanjali’s Yog Pradeep- Swami Omanand Saraswati,Gita Press, Gorakhpur,2013

3. Udayveer Shastri Granthavali 4, Patanjal- Yoga Darshanam, Udayveer Shastri, govindram
Hasanand, Delhi 6

4. Yog, Dr Puja Kotak, Bharti Print & Publishing House, Ahemdabad,2014

5. Shree Patanjalyogdarshan with Rahsyadipika- Pujyamaharaj Nathu Publisher Shree
harjivan Shah 1999.

L:: Lecture, T:: Tutorial , P::Practical

CCE::Continuous and Comprehensive Evaluation

(CCETheory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE::Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
SEE::Semester End Evaluation

52




f@ean 3=t Traes gfaafaed
Birsa Munda Tribal University

ZrAfAussT, fA. sifeT  Rajpipla, Dist. Narmada
Established by Tribal Development Department, Govt. of Gujarat

School of Commerce
: B.Com. Programme
Subject Code & Name: - BCO1IKSCO01: 4§ edotadlcl el ARl Weiet A2l

s Téééhing and Evaluation Scheme:

: A CCE SEE
L T P Total TH PWE TH PWE
2 - N/A N/A 4 25 N/A 25 N/A
Programme Narte . B.Com
Semester 1
Course Code BCO1IKSCO01 )
Course Title sllHg edtaglel sl AR Yot A2l
Course Content Type ' ‘
(Th./Pr) ey
Course Credit 2
Sessions+ Lab. Per Week N/A
Total Teaching/Lab. Hours 30 Hours
* 2 Laboratory = 1 Session

1. QauelRA el stetetl eistrau A el uRa And.

2. sllug ewdladldl A eRelal daetstiotoll autielletl B Aot Yals siotell URRA
Al AUy [Quoiycsll el Baclial,

3. sllie adlagldloll UR3U dadlall ol WA,

4. AMRARHL A3AA Yooty Hldctour aal.

5. ARSIt ds@ Any uEed Yaataclell WRRA 2.
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On the Completion of this course, students will able to:

—

. 3llHe erdtaglal Bal AMRRHE Yell@d Histay el aadtd Ul

ol

R Pelot HIZ AHRABe] MLt AHY G 2AHoto] Slact Yl 524,
3. e AHAUA Ascuall a2l AsWEl AHE ystaid sl WRRA ual.
AHARLeAL SULeisell URya Al

e

AHRAHL AR wAletl ued Waotell URRA vl

50

Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

> sllie edtadldl dR s tlell JeuuR

> sllue eolagdldlell Uil

Y

ollctimi - Yelot. el - sou Ul HielaclotHi
Gullolel

gllie eladldiil uiyd dRls uuRUel G3c 15
s{lue coLagldiil Salal sloii Avicst Gulll
slle elolagldHi Rael v sadell

vV V V¥V V¥

e eLladldl UidR Al cigl Wed vlldaale
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. YHcAL, Ul ¥otc R, u e,
Qewcaciral, Asyde, dEl ual  BeME],
UlotUlel, Gaicdl ol Hlwolw, deael (A,

11 el [QuR w4 «lds yeu 15
> AHRACHL WRARs deat ua axidl yldca@d

P clety .

> AL WAL

= RAM, cgHR, oRd, eaRY, Aldl, M, sofiet,
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1. N/A




fdean 1 Traes gfaafeet
Birsa Munda Tribal University

erAfausst, fA. sefar  Rajpipla, Dist. Narmada
Established by Tribal Development Department, Govt. of Gujarat

School of Commerce
B.Com. Programme

1. 8llue adtadldie] et A d- Auteet SLEA ULugl, UL®des vUe 2R,

YL AVA MR SRR, Yslalel- dgd ([Aewol, sl HeolRls Blgeus Asal w2 slA%-
il

gllue eoradlal(iyel)- staildgHir usal, wsl ubakale, WHELCLE.

sl eotadldl As ofctot WAH- SLFYHOU 203, W WoAkot, HUHELCUE.

ofletl ual 2yl ysll- el URAELGE- 9|%R YsLAe, UHELALE 1eCe

AlQs Qlawel wa sllHe edtadldl- SLHYIRALA AUlotsl, otcdol [Qodlol Y, WHELCLE.
slue edladldl- Aus AYaoll UBd A dls, will AHYyuer, allal Y,

oy W & 9

SMRUYR. ;
7. el MRl eidl - 1 Al UoalE, Urd UER atls siald, WUHELALE.

8. e, W@ cwetiall oAl ugaue, St @A s, wa ubadaet, BHELCLE.

9. waTgw, FHiferE durew, siftuew TS, asrEA.
10. snfE=txr arefifs, v, wamEesw B, Hﬂﬁrqﬁ:ﬁﬂm

1. Hetell URAsURA Ysadhanaweekly.com)

2. https://www.gitasupersite.iitk.ac.in/srimad
3. https://www.valmiki.iitk.ac.in/

N/A

L:: Lecture, T:: Tutorial , P::Practical
CCE:: Continuous and Comprehensive Evaluation

(CCE Theory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE:: Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

SEE:: Semester End Evaluation
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Subject Code & Subject Name: BCO1IKSCO02 Constitutional Values and
- Fundamental Rights

Teachilig and Evaluation Scheme:

Credits
CCE SEE
L T P Total TH PWE TH PWE
2 : - B s 50% 00
-"Programme Nafng 0N Zeatdiasii B.Com.
~Semester ¥ s - |'Semester I
- Course,Codg '~ &2« ¥ e | BCOITKSCO02 <
Course Title ALY = ' S 47 b | Constitutional Values and Fundamental Rights
Course Content Type (Th./Pr ) =] Theory
-"Course Credft? - 7 7 50T o o -
Sessions+ Lab. Per Week proe,| NIA=
Total Teaching/Lab. Hours .30 Hours
* 2 Laboratory = 1 Session ' W % j

To enhance the students’ understanding and significance of the Indian Constitution.

To evaluation of the preamble of the Constitution.”

To cultivate knowledge regarding the basic values of the Indian Constitution.

To raise students’ understanding of their fundamental rights.

To uphold democratic ideals based on the equality of all societal members and individual
liberty.

Sl ol o) e e

On the Completion of this course, students will able to:

1. The study of the process of constitution making in India as well as the growth of the constitution.

2. An analysis of the fundamental aspects of the Constitution of India.

3. An analysis of the principles that are outlined in the constitutional values of the Indian
Constitution.

4. A goal is to instil a sense of safety and confidence in the country's minority groups.
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Detailed Contents

UNIT

TOPIC/SUB-TOPIC

TEACHING
HOURS

Constitution of India

HpogaRpE

Introduction of Constitution of India
Nature of Constitution of India

Salient Features of the Constitution of India
Preamble

Rule of Law

Separation of Powers

Constitutional Values

A.
B.
.
D.

JUSTICE - social, economic and political

LIBERTY - thought, expression, belief, faith and worship
EQUALITY - status and of opportunity

FRATERNITY — dignity, unity and integrity of the Nation

15

II

Fundamental Rights of the Indiané Constifu"tion

R

TOFMHOOWp

. Introduction

Article 12 - State

Article 13 — Judicial Review

Article 14 to 18 — Right to Equality

Article 19 — Right to Freedom

Article 20 — Freedom in respect of conviction offences

Article 21 — Right to life and Personal liberty

Article 22 — Freedom and safeguard against arbitrary arrest and
detention

Article 23 — 24 — Right Against Exploitation

Article 25 to 28 — Freedom of Religion

Article 29 — 30 — Cultural and Educational Rights of Minorities
Article 32 to 35 — Constitutional Remedies

15
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Jain, M. P. (2022). Constituonal Law. LexisNexis.

Joshi, D. K. (2019).Constituion of India. Allahabad: Central Law Publication.
Myneni, S. R. (2011). Constitutional Law - I . Hyderabad: Asia Law House.
Pandey, D. J. (2019). Constitutional Law of India. Allahabad: Central Law
Publication.

5. Rao, M. (2013). Constitutional Law. Lucknow: Eastern Book Company.

1.
2.
3.
4.

L:: Lecture, T:: Tutorial , P::Practical

CCE::Continuous and Comprehensive Evaluation

(CCE Theory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these) ;,,,,
PWE.::Practical Work Examination - : ' :

(PWE includes Laboratory practlcal work, project work, viva SImulatlon exercise work etc.)
SEE: Semester End Evaluation

~TRIE
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Teaching and Evaluation Scheme:
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o INTERNAL EXTERNAL
ks i P Total TH PWE TH PWE
4 0 0 4 50 0 50 0
Programme Name B.Com
Semester 2
Course Code BC02MDSCO01

Course Title

Financial Accounting— II

Course Content Type

(Th./Pr.) >
Course Credit 4
Sessions+ Lab. Per Week 4 =3
Total Teaching/Lab. Hours 60 Hours

* 2 Laboratory = 1 Session

il

On the Completion of this course, students will able to:
1. Calculate purchase consideration of business under different methods of Conversion of
Partnership Firms into Company.

2. Apply the knowledge in Preparing Accounts Under Self Balancing System

3. Illustrate Various Methods of Departmental Accounting

4. Solve Practical Examples of Joint Life Policy Under Different Methods.

1. To Calculate purchase consideration of business under different methods of Conversion of
Partnership Firms into Company. 'S
To Apply the knowledge in Preparing Accounts Under Self Balancing System
To Calculate Various Methods of Departmental Accounting
To Solve Practical Examples of J oint Lijfg:'PQlicy Under Different Methods.
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

CONVERSION OF PARTNERSHIP FIRM INTO
COMPANY AND PURCHASE [ACQUISITION] OF
PARTNERSHIP FIRM’S BUSINESS BY COMPANY
Introduction & Meaning
Difference of Dissolution of partnership firm and
Conversion ofPartnership Firm into Company
Procedure for Conversion of Partnership firm into Company
Purchase Consideration [PC]
Accounting treatments to close the books of Partnership Firm
Introduction & Meaning
Purchase Consideration
Goodwill and Capital reserve
Accounting treatments: Journal-Ledger Entries and Initial
BalanceSheet in the books of Purchasing Company
Practical Questions (Accounts in the Books of Purchasing
Company only)
Practical Questions (accounts in the books of vendor firm
only)

15

SELF BALANCING LEDGERS

Introduction and Meaning
1 - Procedure to introduce the Self Balancing System
Accounting treatment, Journal entries and ledgers,
Advantages and disadvantages of Self Balancing System,
Practical Questions

15
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I11

DEPARTMENTAL ACCOUNTS
Introduction, Meaning and Objectives
Advantages of departmental accounting
Allocation of expenses
Inter departmental transfer
Types of Departments:
Independent Department
Dependent Department
Methods of Departmental Accounting
Accounts of all departments are kept in one book only
Separate Set of books are kept for each department.
Practical Questions

1S

IV

ACCOUNTS OF JOINT LIFE POLICY
Introduction and Meaning =
Accounting Treatment of premium paid by the firm:
When premium is considered as Revenue expenditure
When premium is considered as Capital expenditure
When policy is shown and treated at surrender value and
Amountof difference is debited to Profitand Loss A/C 15
When poliey is shown and treated at Surrender Value with the
helpofJoint Life Policy (JLP) A/C. -~
All partners™ Individual ‘policy and J oint L1fe Pollcy
[Jomt andSeveral p011c1es]
Amount payable to successor of deceased partner

Practical Questlons
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1. Dr. M. A. Arulanandam and Dr. K. S. Raman, Advanced Accountancy (Vol. I & II),
Edition 2023, Himalaya Publishing House, Mumbai
2. Robert N Anthony, David Hawkins, Kenneth A. Merchant, Accounting: Text and Cases.
McGraw-Hill Education
3. Charles T. Horngren and Donna Philbrick, Introduction to Financial Accounting, Pearson
Education.
4. J.R. Monga, Financial Accounting: Concepts and Applications. Mayur Paper Backs,
Delhi.
5. M.C.Shukla, T.S. Grewal and S.C.Gupta. Advanced Accounts. Vol.-I. S. Chand & Co.,
Delhi.
6. S.N. Maheshwari, and. S. K. Maheshwari. Financial Accounting. Vikas Publishing House,
New Delhi.
Deepak Sehagal. Financial Accounting. Vikas Publishing H House, New Delhi.
Bhushan Kumar Goyal and HN Tiwari, Financial Accounting, International Book House
Goldwin, Alderman and Sanyal, Financial Accounting, Cengage Learning.
0 Tulsian, P.C. Financial Accounting, Pearson Education.

£ w.

L:: Lecture, T:: Tutorial , P:'gPractical
PWE:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCO2MDSC02: Business Accounting— I1

Teaching and Evaluation Scheme:

_

INTERNAL EXTERNAL
L % P Total TH PWE TH PWE
4 0 0 4 50 0 50 0
Programme Name B.Com
Semester 2
Course Code BC02MDSC02
Course Title | Business Accounting— II
Course Content Type Th,
(Th./Pr.) _ ;
Course Credit 4
Sessions+ Lab. Per Week 4
Total Teaching/Lab. Hours 60 Hours
* 2 Laboratory = 1 Session

. To Calculate the Examples of Royalty Accounts..
. To Solve Practical Examples of Fire Claim Policy Under leferent Methods
. To Understand the Different Methods of Inventories its Practical Examples

. To Apply the knowledge in Recording Transactlon Under Alteration of Share Capital

On the Completion of this course, students will able to:
1. Calculate the Examples of Royalty Accounts.
2. Solve Practical Examples of Fire Claim Policy Under Different Methods
3. Understand the Different Methods of Inventories its Practical Examples
4. Apply the knowledge in Recording Transaction Under Alteration of Share Capital

1
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

ROYALTY ACCOUNTS
Introduction-Meaning and Contract of Royalty

Explanation of special terms
Basis of Royalty calculation
Accounting calculations of Royalty
Accounting treatments: Journal Ledger Entries and
Accounts
Legal Aspect of Royalty
- Practical Questions [Excluding Sub-contract of
Royalty] :

15

ACCOUNTS OF FIRE CLAIMS UNDER THE STOCK
INSURANCEPOLICY AND UNDER CONSEQUENTIAL
LOSS POLICY

Introduction and Meaning

Average Clause

Stock Insurance Policy and claim

Important accounting terms related to stock insurance policy
I - Claim amount under the Stock Insurance policy for Loss of 15
Stock/goods
Consequential Loss Policy (Loss of Profit Policy)
Claim amount under the Consequential Loss Policy (Loss of
ProfitPolicy)

Important accounting terms related to Consequential Loss
Policy

Journal entries for the Sanctioned and Accepted claims
Practical Questions
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INVENTORY VALUATION
Introduction-Meaning of Inventory and Inventory Valuation
Objectives of Inventory Valuation Main valuation points of
Indian Accounting Standard -2 [Revised]
Methods of Inventory Valuation[ including Stock statement]
Specific Identification method
FIFO
LIFO
HIFO
Base Stock method
Weighted Average Price method

Practical Questions
ALTERATION OF SHARE CAPITAL

Introduction, Meaning

Provisions of Compames Act 2013 reIEted to alteration of
sharecapital = '

Consolidation of shares (Reverse Stock Spht)

Shares Spht

Conversmn of shares into stock

Bonus shares & Rjght shares

Buyback of shares
Practlcal Questlons

II1 15

v 15
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. Dr. M. A. Arulanandam and Dr. K. S. Raman, Advanced Accountancy (Vol. I & II),
Edition 2023, Himalaya Publishing House, Mumbai
J.R. Monga, Financial Accounting: Concepts and Applications. Mayur Paper Backs,
Delhi.
G Sudarsana Reddy, Financial Management Principles and Practices, Himalaya
Publishing House, Mumbai.

—

2

d

4. M.C.Shukla, T.S. Grewal and S.C.Gupta. Advanced Accounts. Vol.-I. S. Chand & Co.,
Delhi.

5. S.N. Maheshwari, and. S. K. Maheshwari. Financial Accounting. Vikas Publishing House,
New Delhi.

6. Deepak Sehagal. Financial Accounting. Vikas Publishing H House, New Delhi.
Tulsian, P.C. Financial Accounting, Pearson Education.
8. M Hanif, A Mukherjee, Corporate Accounting 2nd Edition, McGraw Hill Education, India

=

L:: Lecture, T:: Tutorial , P::Practical
PWE.:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCO2MECCO1: Principles of Business Management-I1

Tea’éhing and Evaluation Scheme:

Credits
INTERNAL EXTERNAL
| PRGN BE W P. ... | Total 3 TH PWE TH PWE
4 02 o} O 4. e =50 0 50 0
Programme Name B.Com
Semester . - 2
Course Code BCO02MECCO01
Course Title Principles of Business Management-11
Course Content Type Th
(Th./Pr.) :
Course Credit R
Sessions+ Lab. Per Week 4 -
Total Teaching/Lab. Hours 60 Hours
* 2 Laboratory = 1 Session

. To Learn the basic concepts and other aspects of Directing and Leadership
. To Understand the Coneept of Motivation and Communication
. To study the Change Management and E-commerce

. To Know the Concept of Human Resource Management and HR Policy.

On the Completion of this course, students will able to:
5. Understand the basic concepts and other aspects of Directing and Leadership
6. Describe the Concept of Motivation and Communication
7. Recite the Concept of Change Management and E-commerce
8. Understand the Concept of Human Resource Management and HR Policy.
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

Directing and Leadership

(A) Directing: Meaning and Definition, Elements, Importance,
I Principles of Direction. 15
(B) Leadership: Meaning and Definition, Nature, Importance, Style
of leadership: Autocratic, Democratic, Free rein, Quality of a good
leader.

Motivation and Communication

(A) Motivation: Concept, Importance, Theories of Motivation:
1 Maslow Theory, Herzberg Theory, McGregor’s Theory. 15
(B) Communication: Concept, Importance, Process, Types of
communication, Barriers of communication, Measures for Effective

Communication.
Introduction to Human Resource Management

I Concept, Objectives, Functions: Managerial & Operational, HR 15
Planning-Concept & Process, HR Policies- Meaning &
Development.

Change Management and E-commerce

(A) Change Management: Concept, Nature, Process of Planned
v Change, resistance to change, emergmg horizons of management in 15
changing environment,

(B) E-Commerce: Meaning, Types, leferencc between E-commerce
and Traditional Commerce-Advantages and Disadvantages.

Principles & Practices of Management by L M Prasad

Basu, C. R., Business Organization and Management, McGraw Hill Education.

Kaul, V.K., Business Organisation and Management, Pearson Education, New Delhi
Koontz and Weihrich, Essentials of Management, McGraw Hill Education.

Burton Gene and Manab Thakur; Management Today: Principles and Practice; Tata
McGraw Hill, New Delhi.

Chhabra, T.N., Business Organisation and Management, Sun India Publications, New
Delhi

7. Text and Cases of Human Resource Manament by P SubbaRoa

8. Gupta CB, Modern Business Organisation, Mayur Paperbacks, New Delhi

il

N

L:: Lecture, T:: Tutorial , P::Practical
PWE:: Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCO2MECCO02: Business Economics-II

Teaching and Evaluation Scheme:

INTERNAL EXTERNAL
L 5 3 aPr. .54 Total TH PWE TH PWE
'q:.,7 % |50 0 4 50 0 50 0
Programme Name = - * - [B.Com
Sefhester -~ 5 - S AV N ik DTS PPN,
Course Code BC02MECCO02
Course Title Business Economics-11

Course Content Type (Th./Pr.) | Th.

CourSe Credit 4 .

Sessions+ Lab. Per Week = | 4 e |
Total Teaching/Lab. Hours | 60 Hours

* 2 Laboratory = 1 Session

. To Get Knowledge of Perfect Competition.
. To Apply and Analyse the Concept of Monopoly.
. To Understand and Explain the Concept of Imperfect Competltlon

.. To Learn the Theory of Distribution.

On the Completion of this course, students will able to:
1. Understand the Concept of Perfect Competition.
2. Apply and Analyse the Concept of Monopoly.
3. Understand and Explain the Concept of Imperfect Competition.
4. Interpret the Theory of Distribution.
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Detailed Contents
TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

Perfect Competitions

I Meaning, Characteristics, AR and MR in a perfectly 15
competitive market; Equilibrium conditions — Firm and Industry —
Short Run andLong Run.
Monopoly
Meaning, Characteristics, AR and MR in Monopoly; Price

II Determination — Equilibrium Conditions, Short Run and Long Run; 15
Price Discrimination = — Meaning, Type, Possibility and
Profitability; Monopsony —Concept.
Imperfect Competition
Monopolistic Competition — Meaning, Features, AR and MR in

1 monopolistic competition; Price Determination — Equilibrium 5
Conditions, Short Run and Long Run; Oligopoly and Duopoly —
Meaning, Characteristics of Oligopoly and Duopoly, Kinked
Demand Curve, Cournot Model of Duopoly.
Theory of Distribution

v Marginal Prodﬁctivity Theory of Distribution, Rent — Classical and 15
Modern, Quasi Rent. Concept of Profit — Risk-bearing Theory,
Uncertainty Theory, Innovation Theory of Profit.

1. K. K. Dewett and Varma: Elements of Economic Theory

2. H. L. Ahuja: Advanced Economic Theory

3. Varshney and Maheshwari: Managerial Economics

L:: Lecture, T:: Tutorial , P::Practical

PWE:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)




fdean =1 Traes gfaafadt
Birsa Munda Tribal University

rAfdgs, fA. sefar  Rajpipla, Dist. Narmada
Established by Tribal Development Department, Govt. of Gujarat

School of Commerce

B.Com. Programme
Subject Code & Name: - BCO2MECCO03: Financial Services-II

Teaching and Evaluation Scheme:

_

INTERNAL EXTERNAL
L T P Total TH PWE TH PWE
4 0 0 4 50 0 50 0
Programme Name B.Com
| Semester _ 2
‘Course Code BC02MECCO03
Course Title Financial Services-II
Course Content Type
| (Th./Pr.) P
“Course Credit ' 4 |
Sessions+ Lab. Per Week 4 o |
Total Teaching/Lab. Hours 60 Hours

* 2 Laboratory = 1 Session

. To understand concept of factoring and forfeiting. \
. To make aware about the credit rating in India and various agencies
. To learn the theoretical and fundamental concepts of stock exchange

. To develop knowledge concerning to depository system

On the Completion of this course, students will able to:
1. Differentiate the factoring and forfeiting
2. Understand the concept of credit rating and various credit rating agencies
3. Acquire theoretical knowledge of stock exchange and its working
4. Familiar with the concept of depository system and its functioning in India.
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

Factoring
Meaning, Modus operating, Terms and conditions,

[ Functions, Types, Factoring vs Discounting, Cost of 15
Factoring, Benefits, Factoring vs Forfaiting, Factoring in
India
Credit Rating

1 Meaning, Functions, Credit rating in India, Benefits, credit 15
rating agencies in India, CRISIL, ICRA, CARE, Limitations,
Future of credit rating
Stock Exchanges
History of stock exchanges (including Indian stock
exchanges) Meaning & Definitions, Functions, Distinction

II | between stock exchange & commodity exchange, 15
Organization structure, Stock exchange traders, Limitations
of Indian stock exchanges, Steps in stock trading, Brief
Overview of NSE, BSE, OTCEI
Depository system

v Meaning, Objectives, Activities, Interacting Institutions, 15
Depository Process and Trading, Depository system in India,
Benefits, NSDL & CSDL, Drawbacks

1. Dr.S.Guruswamy, “Financial Markets And Institutions”

2. Dr.MukundMahajan,NiraliPrakashan, “Financial Institutions And Markets”

3. Dr.S.Guruswamy, “Financial Services And Markets”.

4. E.Gordon, Dr.K.Natrajan, “Financial Markets and Services”- ,Himalaya Publishing

House

L:: Lecture, T:: Tutorial , P::Practical

PWE:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCO2ZMECC04: Banking & Finance-II

Teaching and Evaluation Scheme:

_

INTERNAL EXTERNAL

L § P Total TH PWE TH PWE
4 0 D] ™ : 50 0 50 0

Programme Name B.Com

Semester 2

Course Code BCO02MECC04

Course Title Banking & Finance-II

Course Content Type The

(Th./Pr.) _ ol
Course Credit. ..~ . A

Sessions+ Lab. Per Week 4

Total Teaching/Lab. Hours 60 Hours

* 2 Laboratory = 1 Session

[Acimng ObjetapaT L B Bt e R
1. To Learn the Negotiable Instrument Act 1881. - 4

To Understand Main Element of The RBI Act.

To Summarize the Securitizatioq and Reconstruction of Financial Assets and Enforcement of

security Interest Act, 2002, N o

. To Study the concept of Credit Regulations In India.

il

On the Completion of this course, students will able to:
5. Understand The Negotiable Instrument Act 1881.
6. Recite Main Element of The RBI Act.
7. Summarize the Securitization and Reconstruction of Financial Assets and Enforcement of
security Interest Act, 2002.
8. Understand In Detail Credit Regulations In India.

<2
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

THE NEGOTIABLE INSTRUMENT ACT 1881
Definition of negotiable Instrument Promissory note, Bill of

exchange, and Cheque, Holder, Holder in due course, Payment in
I due course, Negotiation, Endorsement, Dishonour of Negotiable 15
Instruments, Noting and Protest, Penalties in case of dishonour of
certain cheques, Negotiable Instruments Act, 2002: Instruments
(Amendment) Act; 2018.

THE RESERVE BANK OF INDIA & CREDIT REGULATION
Evolution, Organization: Central Board, local boards and
departments in the central office, RBI as currency authority: RBI
asbanker to the government, RBI’s supervision over commercial
II banks, Licensing of banks. Regulations relating to capital, Reserves 15
and liquid assets of operation and management, Training, Deposit
insurance Penalties, RBI Act 2018, and Monetary Policy
Committee. RBI and Regulation of Digital Financial Services in
India, 2012 to 2016

SECURITIZATION  AND  RECONSTRUCTION  OF
FINANCIAL ASSETS AND ENFORCEMENT OF SECURITY
INTEREST ACT, 2002

Regulation of securitization and reconstruction of financial assets and
financial institutions, Enforcement of security interest, Central

registry, Offences and penalties, relevant amendments between 2004
and 2008 and Amendments in SARFAESI Act 2016.

III 15

CREDIT REGULATION

Objectives — RBI’s instruments of general credit control: Bank
Rate,Reserve requirements and OMOs, RBI’s direct credit regulation
— Regulation of non- banking institutions — Credit planning in
India. Promotional functions of the RBI:

RBI and rural credit — RBI and industrial finance — RBI and export
credit — RBI and exchange control.

IV 15
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1. Basu A.K: Fundamentals of Banking- Theory and practice; A Mukerjee and co

2. Sayers R.S: Modern Banking; Oxford University Press.

3. Panandikar S.G. and Mithani DM: Banking in India; Orient Longman.

4. Sundharam and Varshini, “Banking Law, Theory and Practicies”, Sultan Chand &
Sons,2003.

5. Santhanam, “Banking and Financial System”, Margham Publications, Chennai, 2006.

6. Banking : Law and practice in India — Maheshwar Banking and Financial system — Vasant
Desa.

7. Fundamentals of Banking — Dr.R. S. 8. Swami

8. Bank Management By Vasant Desai ~Himalaya Publication.

9. Bank and Institutional Management By Vasant Desai — Himalaya Publication

104E Gibsidon &K Natgfight BankingPEheory,; Lak % Practlees’ Hitnalaya Publishifig
House, Mumbai.

11. K. C. Shekar, Lekshmy Shekar, —Banking theory and Practice”, Vikas Publishing House.

12. Principles and Practices of Banking: Indian Institute of Banking & Finance- Macmillan

Publication.

13. Srivastava S. P.; Banking Theory & Practice, Anmol Publication.

L:: Lecture, T:: Tutorial , P::Practical
PWE:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BCO2IDCCO01: Mathematics for Commerce-II

Teaching and Evaluation Scheme:

: %ol SRS ; CCE SEE

T P “Total TH PWE TH PWE
4 0 200 3 50, 0 50 0

Programme Name . B’Cofn ; =Ty

Semester - : A N2 s

Course Code 25T BCOZII)CCOI — y 2N

Course Title & .'Mathemancs for Commerce-II N Py

Course Content Type) /77 X AN

(Th./Pr,) 3 iﬁ'}"w '3,« ' 4 .l : Iﬁ,%;-’f'& 71 \— .

Course Credw/ s /117 &7 5 | W\

Sessions+ FabyPerVéck R /| 4 APGIINING) A \\\

Total Teachmg/La§ ﬁl-lours 60 Hours (58 :

* 2 Laboratery = » 9

On the Completion of this course, students will able to:
1. Differentiate between the Permutations and Combinations.
2. Calculate the Examples Linear Programming Problem and Transportation Problem.
3. Contrast Between Assignment and Replacement Problems.
4. Apply the Knowledge of Differentiation and Applications.

S/ EF

/)
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Detailed Contents

TEACHING

UNIT TOPIC/SUB-TOPIC HOURS

Permutations and Combinations

Meaning, Fundamental principle of counting, Theorem based on
I permutation and combination (without proof), Permutations of 15
things not all different, Permutations_when repetition is allowed,
Circular permutations, Examples Uf perrnutatlon and combmation

Linear Programming Problem and Transportatmn Problem
LPP: Meaning, nature, limitations of EP;.uses of LP, Definitions:

II Solution,  constrains,-BFS, FS, - objective- fu.nctlons 'solution of LPP 15
by Graphlcal Method. Transportatlon P‘rob,lem N—W cornet ru]e
Matrix Minima Method \

Assignment and Replacement Problems: * ' %
Definition of balaneed Assignment Problem (A. P.), 1t§mathemat1cal $
II1 form, Apphcatlon of Hungarian.m for solving A. P.\in the |~ 15
cases of numrmzatmn problem, Meaning of Replacement problem

Dlﬁ'erentmtlon and Appllcatmns \
Def mtwn of denvatlve, workmg rules of denvanve (wlthout pmot)

4 .: Busini hema hand and Sons, New Delhi.
2. Soni, R. S.: Businés§ Mathematics. ber Publishing House.
3. Trivedi and Trivedi: Business Mathematics, Pearson India Limited. New Delhi.
4. Business Mathematics-1, Garg Pubhcatlon Ahmeédabad.
5. Allen R.G.D.: Basic Mathematics, Macmillan, New Delhi.
6. Vohra N.D.: Quantitative Techniques in Management, Tata McGraw Hill, New Delhi.

7. https://youtu.be/86NwKBcOlow
8. https://youtu.be/OwW3XWYnPgSM

9, httis JIWWwW. ioutube .com/live/ 8nik04bd2XA‘?feature—share
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L:: Lecture, T:: Tutorial , P::Practical

CCE::Continuous and Comprehensive Evaluation

(CCE Theory includes Mid Semester Examination,-Assignment, MCQ quizzes, Seminar,
Reflective notes, class pammpatlon, case analysm and. presentatron, shp tests (announced/

surprised), attendance etc. or any. combination of these)

F

PWE:: Practical Work Examination _- e ——

W,

y

(PWE includes Laboratory pra&‘hcal work, pro_;ect work imra sunulatlon exerelse work etc.)

SEE..Semester End Evaluanon . '\ RN\ »Tg
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Subject Code & Name: BCO2IDCCO02: Export Import Management-II

Teaching and Evaluation Scheme:

Credits
: INTERNAL EXTERNAL

L i P Total TH PWE TH PWE
4 0 0 4 50 0 50 0
Programme Name B.Com
Semester . 2 g
Course Code ~1 BCO2IDCCO02
Course Title '| Export Import Management-I1
Course Content Type Th
(Th./Pr.) z
Course Credit -+
Sessions+ Lab. Per Week . | 4 .
Total Teaching/Lab. Hours « 60 Hours
* 2 Laboratory = 1 Session.,

. To Learn the Preparation for Shipment. :
. To Apply the Knowledge of Shipment of Export Cargo
. To Analyze and Manage Import Cargo Clearance =

. To Understand the Cargo Insurance and Types of Losses in Cargo

On the Completion of this course, students will able to:
5. Understand the Preparation for Shipment.
6. Apply Knowledge of Shipment of Export Cargo
7. Analyze and Manage Import Cargo Clearance
8. Describe the Cargo Insurance and Types of Losses in Cargo

o

NP
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Detailed Contents

UNIT

TEACHING
TOPIC/SUB-TOPIC HOURS

to Port

Preparation for Shipment.

Introduction, Packaging of Goods, Nature of Export Cargo,
Conference Practice, Chartering Practices, Air Freighting, Quality
Control and Pre-Shipment Inspection, Self-Certification, ISO
9000, Role of Clearing and Forwarding Agent, Movement of Goods

15

Shipment of Export Cargo:

1 Introduction, Stages of Shipment, Central Excise Formalities, Legal 15

Framework, Customs Clearance Stages, Documentary Requirements,
Procedural Formalities, Port Procedures.

Import Cargo Clearance:
Introduction, Legal Framework, Foreign Trade (Development and

I11 Regulation) Act, 1992, Basic Information, Documents and Duties, 15

Documents, Types'of Bill of Entry, Duties, Stages of Custom
Clearance, Procedure of Custom Clearance.

Cargo Insurance: .
Cargo Insurance- Introduction, Need for cargo Insurance, Nature of

IV Cargo insurance policy, Insurance contract, Indemnity and Insurance 15

value, Kinds of perils, types of losses, Types of policies,
Insurance claims, Documents for elaims.

1. How to Export — Nabhi Publication.

il

How to Import — Nabhi Publication.

Export Management- D C Kapoor, Vikas Publishing House Pvt. Ltd.
India’s Export Policy- Puspa Tarafdar, Deep & Deep Publication Pvt. Ltd.
Dynamics of Indian Export Trade-Pratima Dikshit, Deep & Deep Publication Pvt.

L:: Lecture, T:: Tutorial , P::Practical

PWE:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Name: - BC02IDCCO03: Business Environment-I1

Teaching and Evaluation Scheme:

_ : ; INTERNAL EXTERNAL
L T P Total TH PWE TH PWE
4 0 0 4 50 0 50 0
Programme Name B.Com
. Semester 2 .
Course Code BC02IDCCO03
Course Title Business Enyironment-II
Course Content Type Th
(Th./Pr.) i
Course Credit 4
Sessions+ Lab. Per Week rF 4 :
Total Teaching/Lab. Hours 60 Hours
* 2 Laboratory = 1 Session..

. To Understand and Describe Different International Institute
. To Apply Knowledge of Domestic Economic Environment
. To Analyze and Evaluate Industrial Policy of India .

. To Compare and Contrast the Human Resource Policy and Environment Policy

On the Completion of this course, students will able to:
1. Understand and Describe Different International Institute
2. Apply Knowledge of Domestic Economic Environment
3. Analyze and Evaluate Industrial Policy of India
4. Compare and Contrast the Human Resource Policy and Environment Policy

T
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS
International Institutions:
International Monetary Fund (IMF) Objectives, Functions
I and working of IMF, SDR, World Bank, Objectives, 15

Functions, World Bank and India, World Trade
Organisation (WTO), Objectives and Functions and
Working of WTO, Sustainable Goals

Domestic Economic Environment:

Agriculture Policy- Meaning and Importance Agriculture
Policy in India, Performance of Agriculture Policy in India 15
during Planning Period. Basic Issues in Agriculture in India,
Causes of Low Productivity in Indian Agriculture, Remarks
in Agriculture policy.

Industrial Policy of India:

Significance of Industrial Policy, Industrial Policy of 1948,
New Industrial Policy of 1991, An Appraisal of the New
I |Industrial Policy, Monopoly Restricted Trade Practice 15
(M.R.T.P) Act 1969 and Competition Commission 2003.
Labour Policy- ‘Meaning, Need and Principles of Labour
Legislation, Impact of Economic Reforms on Labour Policy.
Human Resource Development & Environment Policy:
Meaning, Human Resource Policy in India, Impact of HR
IV policy on Health Care and Education, Sustainable 15
Development and Environmental Protection, Causes of

Environmental Deiadation,Em'/iromnem Polici in India.

Indian Economy Since Independence by Uma Kapila

Indian Economy-Environment and Policy by Dhingra I.C.
Economic Environment of Business by Mishra & Puri.
Business Environment-Tax and Cases by Francis Cherunilam
Second Generation Economic Reforms in India by Dutta R.

I

W WO =

L:: Lecture, T:: Tutorial , P::Practical
PWE:: Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
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Subject Code & Subject Name: BC02AECCO1 English Language Skills 11

Teaching and Evaluation Scheme:

_

: CCE SEE
8 b T P Total TH PWE TH PWE
2 - - 2 25 00 25 00
Programme Name B.Com.
Semester ' Semester I1
Course Code BCO02AECCOI
Course Title English Language Skills II
Course Content Type (Th./Pr.) Theory
Course Credit 2
Sessions+ Lab. Per Week
Total Teaching/Lab. Hours 30 Hours
* 2 Laboratory = 1 Session

e To advance understanding of complex grammatical structures.
e To expand students’ vocabulary with idioms and phrasal verbs.
e To improve analytical reading and higher-level writing skills.

On the Completion of this course, students will able to:

e Use advanced grammar accurately in writing and speaking.

e Comprehend and utilize a broader range of vocabulary.

e Write essays and reports with a clear structure and argumentation.

ey
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS
Unit 1: Advanced Grammar and Vocabulary
I e C(Conditional Sentences, Modals, and Passive Voice 5

e Idioms, Phrasal Verbs, and Collocations
e Reading and Interpretation Techniques

Unit 2: Writing Skills

e Essay Writing: Structure, Argumentation, and
Coherence

e Report Writing: Purpose, Format, and Style

e Listening and Speaking: Participating in Discussions
and Debates

e Swan, Michael. Practical English Usage. Oxford University Press.

e McCarthy, Michael, and Felicity O'Dell. English Phrasal Verbs in Use.
Cambridge University Press.

e Nunan, David. Second Language Teaching & Learning. Heinle & Heinle
Publishers.

L:: Lecture, T:: Tutorial , P::Practical

CCE::Continuous and Comprehensive Evaluation

(CCETheory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE::Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

SEE::Semester End Evaluation
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Subject Code & Subject Name: BCO2AECCO02 Business Communication

Skills

Teaching and Evaluation Scheme:

_

CCE SEE
L T P Total TH PWE TH PWE
2 - - 2 25 00 25 00
Programme Name B.Com.
Semester Semester 11
Course Code BCO2AECC02
Course Title Business Communication Skills
Course Content Type (Th./Pr.) Theory '
Course Credit ' 2
Sessions+ Lab. Per Week -
Total Teaching/Lab. Hours 30 Hours
* 2 Laboratory = 1 Session

FEesmige Objectitey (v - e o gy Was R CRn ey ]

e To develop advanced ~communication skills “tailored for commerce and
management contexts. : ' _ ~

e To enhance proficiency in business writing and professional correspondence.

e To improve public speaking and presentation skills for professional settings.

On the Completion of this course, students will able to:

e Demonstrate advanced written and verbal communication skills.

e Produce professional business documents and correspondence.

e Deliver effective presentations and engage in profes'sional discussions.
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS
Unit I: Advanced Business Writing
e Professional Correspondence: Writing Effective
I Emails, Memos, and Letters 15
e Report Writing: Structure, Format, and Style
Unit 1II: Professional Communication and
Presentations
e Presentation  Skills: Planning, Structuring, and
Delivering Presentations
i e Meeting Skills: Conducting and Participating in i3
Professional Meetings
e Negotiation Skills: Strategies and Techniques for
Effective Negotiation

e Bovee, Courtland L., and John V. Thill. Business Communication Today.
Pearson.

e Guffey, Mary Ellen, and Dana Loewy. Essentials of Business Communication.
Cengage Learning.

e Lehman, Carol M., and Debbie D. DuFrene. Business Communication. Cengage
Learning.

e Locker, Kitty O., and Stephen Kyo Kaczmarek. Business Communication:
Building Critical Skills. McGraw-Hill Education.

L:: Lecture, T:: Tutorial , P::Practical

CCE::Continuous and Comprehensive Evaluation

(CCETheory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE::Practical Work Examination ;

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

SEE::Semester End Evaluation R
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Subject Code & Name:- BC02SECCO01: Fundamentals of Computer and Office

Automation Packages-II

‘Teaching and Evaluation Scheme:

_

CCE SEE
L T P Total TH PWE TH PWE
1 0 1 e 0.25 - 0.5 0.25
Programme Name B.Com.
Semester II :
Course Code BCO2SECCO01 _ '
Covitse Title? ¢ 1 F Fundamentals of ComputSrQand Office Automation Packages-II
g aa w Y Mheonypricical . \
Course Credit : 2
Sessions+ Lab. Per Week 1+2%

Total Teaching/Lab. Hours 30 Hours
* 2 Laboratory = 1 Session '

1. To aware students about basic structure of compter and basic of Information technology.
2. Students can develop skills foreffective use of Office Automation Tool.

Basic Understanding and Operating of Computer System

On the completion of this course, students will able to:
1. Infer organization of input/output, memory and processing devices.
2. Summarize the Information technology

3. Apply and analyze various features into the spreadsheet and database.

Pagelof3
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

Basic I/0 Devices, Memory, Data Storage & Processor

Type of input and output devices, Types of Memory (RAM->
SRAM, DRAM, DDR etc.. ,ROM->
ROM,PROM.EPROM.EEPROM etc..), Types of magnetics
I devices(floppy disk, hard disk, magnetic tape etc..), storage 15
mechanism for magnetics storage devices like tracks, sectors,
clusters etc.., other storage devices(USB. Flash Drive, CD, DVD,
blu ray disk etc.), Cloud storage like google drive, OneDrive etc..,
Types of processor(Dual core, Core 2 duo,i3,15,i7 etc..)
Information Technology:

Understanding the need of Information, Data, Knowledge,
Difference between Data, Information and Knowledge

Office Automation Fundamentals

Introducing =~ MS-Excel, fonnattihg workbook, conditional
formatting, Autofill and custom list, sorting data, filtering data,
creating charts, summarize data using pivot table, working with
basic functions and formulae, protecting data.

Introducing MS-Access, creating database, working with tables,
queries, forms and reports K

I1 15

1. Computer Fundamentals Concepts, System & Application By: P. K. Sinha Publisher: BPB
2. Introduction to Information Technology By: Turban, Rainer Publisher: Wiley

3. Fundamentals of Information Technology By: Mathew Anoop, S. Kavitha Murugeshan
Publisher: Narosa Publishing House
4. Microsoft Office 2019 for Dummies, Publisher: Wile

https://edu.gcfglobal.org/en/topics/office/
https://www.computer-pdf.com/tutorials-ms-office-basics
https://www.tutorialspoint.com/excel/index.htm
https://www.tutorialspoint.com/ms_access/index.htm

B O T S

Page 2 of 3
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MS-Office \

List of Sample Practical

13.
14.
15.
16.

Prepare a mark sheet using appropriate formulae.

Insert car sales data into sheets and compare sales for men and women, using various
different chart types.

Use the formatting tools to make your data look more professional and presentable.
Creates Range names and uses them in formulae.

Use a custom number format to change the appearance of dates/numbers.

Calculate parking fees using an IF function.

Use the inbuilt functions to calculate basic statistics from a list of data.

Create two different tables with country information now Create a query showing the
countries in one table not in the other, and vice versa.

Use Make Table queries to separate a large table of data into several smaller ones.

Create Access queries that prompt the user for criteria.

Delete records from a database using Delete queries. 3

Use Make Table queries to create a baclcup of unportant data, and to quickly make copies
of specific records. .

Use the Auto form wizard to create a quick form for entering and viewing data

Create forms based on the one-to-many relationships in database.

Use the report wizard to quickly create detailed summary reports based on your data.

Design a report to list courses by Various Schools of BMTU.

L:: Lecture, T:: Tutorial‘, P::Practical

CCE:: Continuous and Cbmprch_ensive Evaluation

(CCE Theory includes Mid Semester Examinﬁﬁon, Assignmeiit, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE:: Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

SEE:: Semester End Evaluation

=/ ':)(.0 \2 Page 3 of 3
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Subject Code & Name: - BC02SECC02: Entrepreneur Skill-II

Teaching and Evaluation Scheme:

_

CCE SEE

L i i P Total TH PWE TH PWE

2 0 0 2 23, 0 25 0
Programme Name | B:Com
Semester LA\ s — ]
Course Code ~ | BED2SBEECH2 =0 A
Course Title _ s "Entmpreneu;___ﬁk;,tl—ﬂ ESONN
Course Content-’],:jf;p‘gg / ,ﬂ *'{, ﬁ{"« B , NN :
Course Credm V///F P - N N\
Sessions+ Lab, Per Weekp /] 2 AEBGEE h \!
Total Teachm}g/Lab Hours 30 Hours 4

% W

grial motivation
agencies for project finance

On the Completion of this cohfse students will able to: N
1. Understand various theories of motiyation for entrepreneunal motivation
2. Describe the project management techniques and various funding agencies for project finance
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Detailed Contents

TEACHING

UNIT TOPIC/SUB-TOPIC HOURS

Entrepreneurial motivation:
I Need - Motivating factors (Internal & external) - Theories of 15
entrepreneurial motivation (Need arc theory) - Achievement
motivation(including Kakinada Experiment)

Project Management _ S,

Sources of business:idea and preliminary 'screening — concept and
I types of project = project feasibility analysis — Estimating financing 15
fund requirement — Role-of funding agericies. (GSFC; IDBI and
SIDBI) —Implementation of project & control.

Entrepreneu:rshlp Dwelopment by S:S'Khanka-.._ '
Entrepreneurshxp Development and PrOJect Management by Neeta Baponkar
Entrepreneunal Developnrent by Gupta and Shnmvasan 3

o

Publlcatlons
5. Project : Plannmg, Analysm, Selectton Implementanon & Revrew by Prasanna Chandra

1. https://egyankosh.ac.in/handle/123456789/34725
2. https://www.cgyankosh.ac'in/handle/123456189/10726

L:: Lecture, T:: Tutorial , P::Practical

CCE:: Continuous and Comprehensrvc Evaluation

(CCE Theory includes Mid Semester Exammanon, Asmgnment, MCQ qulzzes Seminar,
Reflective notes, class participation; case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE:: Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

SEE::Semester _End Evaluation
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Subject Code & Name: - BCO2SECCO03 Personality Development & Leadership Skill

Teaching and Evaluation Scheme:

ﬁ

_ 5 CCE SEE
E T P Total TH PWE TH PWE
i 3 2.¢ 2, - 25 .
Programmed Name . B.Com.
Semester 2
Course Code BCO02SECCO03 #
Course Title Personality Development & Leadership Skill
Course Content'T ' '
(Th./Pr.) ) ot
Course Credit 2
Sessions+ Lab. Per Week 2
Total Teaching/Lab. Hours 30Hours

* 2 Laboratory = 1 Session | =
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS

A [5deal e
5 w1 4[5
e[Sl Yoy olotdl 15
A [5dcad w2 5241 WReol

e [5deq (A5l WAl ouoidl
Adeadl 218 i e
ddcad Hud

“deal UL 15
Aclodl 2 dedl SHELL/ A5 5L

Y'Y Y ¥

Vi JV SV V|V

ALRL AAdleAl Qatbll

1. cafsded [Bsia-sldst daad, Safsoilsa
2. Leadership and management By A Chandramohan, Himalaya Publishing House.
3. allfiery el vid dAE-21 sy.aien, ofl. 2l we usiad

I https://baou.edu.in/assets/pdf/BCPDA210 _slm.pdf \

L: Lecture, T: Tutorial, P: Practical

CCE: Continuous and Comprehensive Evaluation

(CCE Theory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE: Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

SEE: Semester End Evaluation
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Subject Code & Name: - BCO2VACCO1 Introduction to National Service Scheme

Teaching and Evaluation Scheme:

Credits
L i P Total TH PWE TH PWE
2 - - 2 25 - 25 -
Programme Name B.Com.
Semester I1
Course Code BCO02VACCO1
Course Title ' Introduction to national service scheme
Course Content Typée -
(Th./Pr.) Themy
Course Credit - 72
Sessions+ Lab. Per Week 2

Total Teaching/Lab. Hours = 30 Hours
* 2 Laboratory = 1 Session '

. To know the basic concept, Philosophy

. Objectives and various advisory Committees of
NSS. e 7SS

2. To understand the basic prog'raninges and activities of NSS.
3. Understand themselves in relation to their community.
4. Identify the needs and problems of the community and involve them in problem solving

process
5. To develop capacity to meet emergencies and natural disasters and to practice national
integration and social harmony.

On the Completion of this course, students will able to:
1. To know about History & Concept of NSS
Understand the community in which they work.
Understand themselves in relation to their community.
. It has provided diversified opportunities to students in schools/colleges and universities to
develop their personality through community service.

BN
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Detailed Contents

TEACHING
UNIT TOPIC/SUB-TOPIC HOURS
Introduction of national service scheme: Introduction of
National Service Scheme, * History & Concept of NSS,
I Objectives, Symbol, NSS Badge, Motto, NSS Songs, NSS Day, 15

NSS Advisory Committees at various levels
NSS programmes and activities: Basic concepts and
components, NSS programmes and activities

Special camping programme: Contributions of spec1al camping
programme, Planning and preparation of special camping
programme, Financial pattern of expenditure for special camping
I1 programme f 15
Administrative structure: at national level, at state level, at
university level & at +2 level

NSS advisory committees

1. NATIONAL SERVICE SCHEME MANUAL (Revised)

https://nss.gov.in/

L:: Lecture, T:: Tutorial , P::Practical
CCE:: Continuous and Comprehensive Evaluation

(CCE Theory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE:: Practical Work Examination
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

SEE:: Semester End Evaluation

4




faean 31 Traes gfaafeet
Birsa Munda Tribal University

ZrAfdusT, fA. s7efar  Rajpipla, Dist. Narmada
Established by Tribal Development Department, Govt. of Gujarat

School of Commerce
B.Com. Programme

Subject Code& Name: - BC02VACC02 TRIBAL CULTURE AND

COMMUNICATION

Teaching and Evaluation Scheme:

Credits
| ¥ T P Total TH PWE TH PWE
2 - =k, 2 25 - 25 -
Programme Name B.Com.
Semester IF
Course Code BC02VACCO02

Course Title TRIBAL CULTURE AND COMMUNICATION
Course Content Type

(Th./Pr.) ¥ et ?

Course Credit 2 !

Sessions+ Lab. Per Week .. 2

Total Teaching/Lab. Hours 30 Hours

* 2 Laboratory = 1 Session

Casdl .
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Detailed Contents

UNIT
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TEACHING
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L:: Lecture, T:: Tutorial , P::Practical

CCE::Continuous and Comprehensive Evaluation

(CCETheory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE::Practical Work Examination

(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)
SEE::Semester End Evaluation




CURRICULUM AND CREDIT
FRAMEWORK

For

B.Com. Honours/ Honours with Research

As per NEP 2020

(To be Effective from June, 2024)




ORDINANCES AND REGULATIONS:

Ordinances & Regulations for the Degree of Bachelor of Commerce (As Per NEP 2020) are as
under:

Ordinances:
Ord. -1:

Candidate for admission to the Bachelor of Commerce must have passed standard 12th or
equivalent examination in respective stream from Gujarat Higher Secondary Board or any other
board.

Ord - 2: Candidate who have passed an equivalent examination from any other board or
examining body and is seeking admission to the B.Com. will be required to provide necessary
eligibility certificate.

Ord. -3:
Definitions of Keywords:
1. Academic Year:

An Academic Year is divided into two semesters and a semester of minimum 15 weeks
comprises 90 working days.

2. Programme: An educational programme leading to award of the Certificate, Diploma,
Bachelor, Bachelor (Honours) or Bachelor (Honours with Research).

3. Course: Usually referred to, as 'paper/subject' is a component of a program. The courses
should define learning activities, objectives and learning outcomes. Types of courses / activities
constitute the programs of study comprise lectures outreach activities / Practical / Case Study
/ Group Discussion / Quiz / Project work/ Viva / Seminars / Assignment / Internship /
Presentations / Research Project etc. or a combination of some of these.

4. Major & Minor Discipline Course: Major discipline is grouping of courses of main focus
and the degree will be awarded in that discipline. Students should secure the prescribed number
of credits (about 50% of total credits) through core courses in the major discipline. Minor
discipline helps a student to gain a broader understanding beyond the major discipline

5. Multidisciplinary Courses: These courses are intended to broaden the intellectual
experience and form part of other disciplines.

6. Ability Enhancement Courses: The courses aim at enabling the students to acquire and
demonstrate the core linguistic skills, including critical reading and expository and academic
writing skills, that help students articulate their arguments and present their thinking clearly
and coherently and recognize the importance of language as a mediator of knowledge and
identity.

7. Skills Enhancement Courses: These courses are aimed at imparting practical skills, hands-
on training, soft skills, etc., to enhance the employability of students.

8. Value-Added Courses / Indian Knowledge System: The course aims at enabling the
students to acquire and demonstrate the knowledge aderstanding of contemporary India
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with its historical perspective, the basic framework of the goals and policies of national
development, and the constitutional obligations with special emphasis on constitutional values
and fundamental rights, ethics and duties. '

9. Summer Internship/ Apprenticeship: Students will have to undergo Internships /
Apprenticeships in a firm, industry, or organization or Training in labs with faculty and
researchers in their own or other HEIs/research institutions during the summer term. Students
will be provided with opportunities for internships with local industry, business organizations,
health and allied areas, local governments (such as panchayats, municipalities). Parliament or
elected representatives, media organizations, artists, crafts persons, and a wide variety of
organizations so that students may actively engage with the practical side of their learning and,
as a by-product, further improve their employability.

10. Vocational Courses: Vocational Education and Training will form an integral part of the
undergraduate programme to impart skills along with theory and practical.

11. Research Dissertation: Students choosing a 4-Year Bachelor's degree (Honours with
Research) are required to take up research dissertation under the guidance of a faculty member.
The students are expected to complete the Research Dissertation in the eighth semester.

12. Credit: It determines the number of hours of instruction required per week over the
duration of a semester. One credit is equivalent to one hour of teaching per week, One credit
for tutorial work means one hour of engagement per week, A one-credit course in practical or
lab work, community engagement and services, and fieldwork in a semester mean two-hour
engagement per week, A one-credit of Seminar or Internship or Studio activities or Field
practice/projects or Community engagement and service means two-hour engagements per
week.

13. Letter Grade: It is an index of the performance of students in a said course. Grades are
denoted by letters O, A+, A, B+, B, C, P, F and Ab.

14. Credit Point: It is the product of grade point and number of credits for a course.

15. Semester Grade Point Average (SGPA): It is a measure of performance or work done in
a semester. It is ratio of total credit points secured by a student in various courses registered in
a semester and the total course credits taken during that semester. It shall be expressed up to
two decimal places.

16. Cumulative Grade Point Average (CGPA): it is a measure of overall cumulative
performance of a student over all semesters. The CGPA is the ratio of total credit points secured
by a student in various courses in all semesters and the sum of the total credits of all courses in
all the semesters. It is expressed up to two decimal places.




Ord. — 4 : B.Com. Degree programme is of three/four academic year’s duration consisting of
six/eight semesters, which will be required to be completed within 7 years from the date of
histher first admission in the First Semester. Students are permitted to take a break or exit with
a UG certificate / UG Diploma / UG Degree are permitted to re-enter within three years and
complete the degree programme. But total duration for completing the programme shall not
exceed 7 years.

Ord.-5: B.Com. Three years (six semesters)/ Four years (eight semesters) Degree programme
is a regular fulltime programme. A student can pursue two full time academic programmes in
physical mode provided that in such cases, class timing for one programme do not overlap the
class timings of the other programme. Students can pursue two academic programmes, one in
full time and physical mode and another in Open and Distance Learning (ODL)/ Online mode;
or up to two ODL/Online programmes simultaneously.

Ord. - 6: No candidate will be admitted to any semester end examination unless it is certified
by the principal that he/she has attended the course of study to the satisfaction of the principal
of the school.

Ord. - 7: Candidate desirous of appearing at any semester end examination of the said
programme must forward their application in the prescribed form to the University through the
principal on or before the date prescribed for the purpose under the relevant ordinances.

Ord. - 8: No candidate will be permitted to reappear at any semester end examination, which
he/she has already passed. The marks of successfully completed course will be carrying
forwarded for the award of class.

Ord. — 9: Medium of instruction is English/Gujarati.

Ord. - 10: B.Com. Programme of the University as per NEP 2020 is implemented along with
the Continuous and Comprehensive Evaluation (CCE) and minimum attendance is at least 75%
attendance.

Ord. - 11:

The main aim of the NEP-2020 is to facilitate Multiple Entry and Exit options with UG
certificate/ UG diploma/ or degree, depending upon the number of credits secured. The Entry
and Exit options for students, who enter in the B.Com. programme, are as follows:

IST YEAR:

Entry 1: The entry requirement for Level 4.5 is Higher Secondary School Leaving Certificate
obtained after the successful completion of Grade 12 and should meet the entrance
requirements, availability of seats, admission regulations of the BMTU. A programme of study
leading to entry into the first year of the Bachelor’s degree is open to those who have met the
eligibility requirements, including specified levels of attainment at the higher secondary level
of education specified in the programme admission regulations. Admission to the Bachelor
degree programme of study is based on the evaluation of documentary evidence (including the
academic record) of the applicant’s ability to undertake and complete a Bachelor’s degree
programme.




Exit 1: UG Certificate: A UG certificate shall be awarded if a student exit at the end of year
one (two semesters) after successfully securing 44 credits. The student also needs to secure 4
additional credits in summer internship/Apprenticeship in the major discipline or
multidiscipline offered course. These students are allowed to re-enter the degree programme
within three years and complete the degree programme within the stipulated maximum period
of seven years.

2ND YEAR:

Entry 2. The entry requirement for Level 5.0 is a Certificate in Commerce obtained from any
University after completing the first year (two semesters) of the undergraduate programme and
meet the entrance requirements, availability of seats and admission regulations of the BMTU.

Exit 2: UG Diploma: A UG diploma shall be awarded if a student exit after two years (four
semesters) after successfully securing 88 credits from level 4.5 to 5.0, with 44 credits at level
5.0. The student also needs to secure 4 additional credits in summer internship/Apprenticeship
in major discipline or multidiscipline offered course. These students are allowed to re-enter
within a period of three years and complete the degree programme within the maximum period
of seven years.

3RD YEAR:

Entry 3. The entry requirement for Level 5.5 is a UG Diploma obtained from any institution
after completing two years (four semesters) of the undergraduate and meet the entrance
requirements, availability of seats and admission regulations of the BMTU.

Exit 3: On successful completion of three years, the relevant Bachelor of Commerce Degree
shall be awarded (Level 5.5). A Bachelor’s degree requires minimum 132 credits from levels
4.5 to 5.5, with minimum 44 credits at level 4.5, minimum 44 credits at level 5.0, and minimum
44 credits at level 5.5.

4TH YEAR:

Entry 4. A student seeking admission to a 4-year Bachelor of Commerce degree
(Honours/Honours with Research) (Level 6.0) in a specified field of learning, must have
completed all requirements of the relevant three-year Bachelor of Commerce degree (Level
5.5) and meet the entrance requirements, availability of seats and admission regulations of the
BMTU. After completing the requirements of a three-year Bachelor’s degree programme,
candidates shall be allowed to continue studies in the fourth year of the undergraduate
programme to pursue and complete the Bachelor’s degree in Honours /Bachelor’s degree in
Honours with Research.

Exit 4: 4-yvear UG Degree (Honours): A four-year UG Honours degree in the major discipline
will be awarded to those who complete a four-year degree programme with 176 credits and
have satisfied the credit requirements including 12 credits from O-J-T or equivalent courses.

4-vear UG Degree (Honours with Research): They should do a research dissertation under
the guidance of a faculty member of the University. The research dissertation will be in the
major discipline. The students, who secure 176 credits, including 12 credits from a research
dissertation, are awarded UG Degree (Honours with Research).




Summary of Multiple Exit System:

UG Certificate will be awarded when a student exits after
completion of semester 1 and semester 2 with 44 credits
along with successfully completion of work based
vocational course of 4 credits Online/Offline or
internship/Apprenticeship

UG Diploma will be awarded when a student exits after
completion of semester 1 to semester 4 with 88 credits along
with successfully completion of work based vocational
course of 4 credits Online/Offline or internship
/Apprenticeship

Bachelor’s degree will be awarded when a student exits
after completion of semester 1 to semester 6 with 132
credits.

Bachelor’s degree (Honours) will be awarded when a
student exits after completion of semester 1 to semester 8
with 176 credits. including 12 credits from O-J-T (On the
Job Training) or equivalent courses

Bachelor’s degree (Honours with Research) will be
awarded when a student exits after completion of semester
1 to semester 8 with 176 credits including 12 credits from
a research dissertation

1 UG Certificate

2 UG Diploma

3 UG Degree

4 UG Degree
Honours

5 UG Degree
Honours with
Research

Ord. -12:

A regular candidate having obtained minimum marks for passing in CCE (i.e. 9 out of 25 &
18 out of 50) and SEE (i.e. 9 out of 25 & 18 out of 50) or more but fails to obtain minimum
36% aggregate marks will be required to re-appear in both the component viz CCE and SEE.
In such a case candidate will not be required to keep term for the respective semester. The
marks of the examination in which the student has passed will be carried forward.

No. | CCE SEE Result Require to
(Continuous & (Semester End Appear in Exam
Comprehensive Evaluation) | Evaluation)

1 Pass Pass Pass N. A.

2 Pass Fail Fail SEE Only

3 Fail Pass Fail CCE Only

4 Fail Fail Fail Both (CCE & SEE)




Regulations:
R.1

The new curriculum as per NEP 2020 is not only student centric in the teaching-learning
processes but also in their evaluation process. The evaluation consists of the following two
components: The component consists of Continuous and Comprehensive Evaluation (CCE)
and the second component consists of the Semester end examination. The division of marks
between the two shall be 50:50 in the NEP 2020; the evaluation process shall follow the norm
that the faculty, who teaches the course, shall conduct the Continuous and Comprehensive
Evaluation (CCE). The concerned faculty shall be accountable for transparency and
reliability of entire evaluation of the student in the concerned Course

In each course, every credit carries 25 marks, of which 50% marks is assigned for CCE and
rest 50% marks for SEE.

Sr. No. | Evaluation 4 credit subjects 2 credit subjects
(Marks) (Marks)
1 CCE (50%) 50 25
2 SEE (50%) 50 25
Total 100 50
R-2

Continuous and Comprehensive Evaluation (CCE): Subject-wise CCE will be undertaken
by the concerned faculty member. The mode of evaluation will be decided by the faculty
member concerned with the subject.

Normally CCE Theory includes Assignment, MCQ quizzes, Seminar, Reflective notes, class
participation, case analysis and presentation, tutorials, slip tests (announced/ surprised),
attendance etc. or any combination of these. The students are expected to submit their answer
scripts/ reports of internal evaluation within the stipulated time. Failure to do so may result in
the script not being valued.

CCE PWE includes Laboratory practical work, project work, viva simulation exercise work etc

Another part of CCE consists of Mid Semester Examination, which is compulsory for all
students. It can be done in a scheduled manner. The duration of the mid-term evaluation
shall be one hour.

R-3

Semester End Evaluation (SEE): The SEE carries 50% of the marks assigned to a course.
SEE shall be of 2 hours for 4 credit course and 1% hours in case of 2 credit courses. The
controller of the examination will conduct this examination. Paper setting and evaluation will
be done by the internal and external examiners. This examination shall be conducted as per a
schedule which shall be notified in advance.

The backlog exam will be conducted twice a year just after the result declared of the semester
evaluation. Students shall have a second chance to clear their backlog and avoid the burden to
carry forward the backlog with the next semester exam.




Appearance in all the evaluations is mandatory and no exemption can be granted except in the
following case:

1. In case of inabiliti( to attend the exam due to reasons considered genuine by the controller
of examination in consultation with the Registrar/VC.

2. In case of medical emergency, a certificate from the registered medical practitioner must be
produced before the commencement of exams. The authority will then take final decision on
the recommendation for exemption.

R-4

Eligibility Criteria to appear in SEE: To be able to appear for the SEE, a student must comply
with the following conditions:

1. Should have at least 75% of attendance in all the courses put together
2. Should have at least 70% of attendance in each course/subject

3. Should not have any disciplinary proceedings pending against him/her
4. Should have no pending due

R-5

Practical Examination: Practical examination (wherever applicable) shall be conducted at the
end of every semester. The examination shall be conducted as per norms decided by the
concerned authority of the University

R-6

Research Dissertation work: The research dissertation work and the Supervisor shall be
assigned to the student by the concerned school well in advance. Evaluation of dissertation will
be done by the subject experts appointed by the university. Maximum marks of the dissertation
will be 200.

R-7
Letter Grades and Grade Points

The Semester Grade Point Average (SGPA) is computed from the grades as a measure of the
student’s performance in a given semester. The SGPA is based on the grades of the current
term, while the Cumulative Grade Point Average (CGPA) is based on the grades in all courses
taken after joining the programme of study.

The relative grading system provides the relative performance of a student to a group/class
wherein the student is ranked in a group/class based on relative level of achievements. BMTU
may also mention the marks obtained by the students in each course and a weightage average
of marks on the Grade sheet for the benefits of the students.
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Sr. No. Letter Grade Grade Point Marks (In %)
1 O (outstanding) 10 96.0-100

2 A+ (Excellent) 9 86.0-95.9

3 A (Very Good) 8 76.0-85.9

4 B+ (Good) 7 66.0-75.9

5 B (Above Average) | 6 56.0-65.9

6 C (Average) 5 46.0-55.9

7 P (Pass) 4 36.0-45.9

8 F (Fail) 0 Below 36.0

9 Ab (Absent) 0 Absent

Minimum passing marks for each pattern of evaluation (formative and summative):

Maximum Marks Minimum Passing Marks
25 9

50 18

100 36

R-8
Computation of SGPA and CGPA

The UGC recommends the following procedure to compute the Semester Grade Point Average
(SGPA) and Cumulative Grade Point Average (CGPA):

1. The SGPA is the ratio of the sum of the product of the number of credits with the grade
points scored by a student in all the courses taken by a student and the sum of the
number of credits of all the courses undergone by a student, i.e.

SGPA (Si) = £(Ci x Gi) / 2Ci

Where Si is the SGPA for i course, Ci is the number of credits of the i course and Gi
is the grade point scored by the student in the i*" course.

Example for Computation of SGPA

Sem | Course Credit | Letter Grade Credit Point
Grade point (Credit x Grade)

1 Major Course 1 - A 8 4X8=32

1 Major Course 2 4 B+ 7 4X7=28

1 Minor Course 3 4 B 6 4X6=24

1 MDC 4 4 (0] 10 4X10=40

1 AEC 5 2 C 5 2X5=10

1 SEC 6 2 B 6 2X6=12

1 IKS 7 2 A+ 9 2X9=18

22 164
SGPA :- | 16422 =7.45




2. The Cumulative Grade Point Average (CGPA) is also calculated in the same manner
taking into account all the courses undergone by a student over all the semesters of a
programme, i.e.

CGPA=Z%(Cix Si)/ X Ci

Where Si is the SGPA of the i semester and Ci is the total number of credits in that
semester. -

Example for Computation of CGPA

Semester 1 Semester 2 Semester 3 Semester 4 Semester 5 Semester 6
Credit: 22 Credit: 22 Credit:22 Credit: 22 Credit: 22 Credit 22
SGPA:6.82 SGPA:7.8 SGPA:5.6 SGPA:6.0 SGPA: 6.3 SGPA 8.0

CGPA = (22X 6.82) + (22X 7.8) + (22X 5.6) + (22 X 6.0) + (22 X 6.3) + (22 X 8.0)/132
CGPA =149.6 +171.6 + 123.2 + 132 + 138.6 + 176 / 132

CGPA = 891 /132

CGPA = 6.75

The SGPA and CGPA shall be rounded off to 2 decimal points and reported in the grade sheet.
The grade sheet may issue for each semester based on SGPA and CGPA and consolidated grade
sheet indicating the performance in each semester.

R-9
Percentage Calculation
The percentage calculation will be on the basis as below
Percentage = Total Marks Obtained in all the semesters X 100 / Grand Total of
Maximum Marks of all the semesters.
R-10
Award of Class:

A candidate who become eligible for the award of Bachelor of Commerce Honours / Honours
with Research Degree shall be placed in one of the following classes based on Marks.

Sr. No. Range of Marks Description/Class
1 >70% and <100% Distinction

. >60% and <70% First Class

3 >48% and <60% Second Class

4 >36% and <48% Pass Class

5 <36% FAIL

R-11

If candidates who have failed in all the courses/papers of the semester are eligible to enter in
next semester till the last semester. The result of the last semester shall not be declared (kept
withheld) unless and until the candidate clears all the courses/papers of a programme.
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