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1. To understand the meaning, characteristics, and structure of industrial labour and labour markets
in developing economies.

2. To understand major labour problems and the role of social security in industrial development.

3. To understand the causes of industrial disputes and mechanisms for maintaining industrial
peace.

4. To understand the role of trade unions and international labour institutions in protecting
workers’ rights.

After completion of this course, students will be able to understand:

1. The nature of labour markets in India, growth and composition of industrial labour, occupational
structure, labour supply, and labaur legislation and its impact on industrial relations.
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2. Labour problems such as wages, housing, working conditions, absenteeism, labour turnover and

the concept, organization, financing, and status of social security in India.

3. Types and causes of industrial disputes, methods of prevention and settlement, the role of

government, and principles, measures and problems of collective bargaining in India.

4. The trade union movement in India, its problems and future and the role, functions,
achievements, and Decent Work Agenda of the International Labour Organization and India’s

association with it.
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Introduction of Industrial labour
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Meaning and characteristics of Industrial labour

Labour market: Nature and characteristics of labour market in
developing countries like India

Supply of labour in relationship to growth of labour force
Growth and composition of Industrial labour in India
Occupational Structure and Economic Development
Occupational Distribution of Labour Force in India

Labour legislation in India - Need for principles - Evaluation of
labour legislation in India

Impact of labour legislation on industrial relationship
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Labour problems & Social Security in India
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Housing of labour,Wages, Compensation, working conditions
Labour absenteeism and labour turnover

Social security- Concept, Types and importance - Organization
and financing of social security - Status of social security in India
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Industrial Disputes
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Types and Causes industrial dispuits

Industrial peace - Prevention and settlement measures for
industrial unrest — Conciliation - Mediation and arbitrations as
methods of industrial peace

Role of government in union management relationships e

Principles of collective bargaining
Measures to encourage collective bargaining in India
Problems of collective bargaining in India

15
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Trade union movement in India

+» Origin, Significance and problems trade unions in India

»+ Present condition of trade unions in India

¢ Various major trade unions in India

+» The future of trade unions in India

 ILO's — Origin - brief history- Constitution, Organization,
Functions and Achievements — Decent Work Agenda of ILO -
India and ILO
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www.ilo.org

www.labour.gov.in
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L:: Lecture, T:: Tutorial , P::Practical
CCE::Continuous and Comprehensive Evaluation

(CCETheory includes Mid Semester Examination, Assignment, MCQ quizzes, Seminar,
Reflective notes, class participation, case analysis and presentation, slip tests (announced/
surprised), attendance etc. or any combination of these)

PWE::Practical Work Examination ‘
(PWE includes Laboratory practical work, project work, viva simulation exercise work etc.)

SEE::Semester End Evaluation



